
IL&FS TAMIL NADU POWER 
COMPANY LIMITED 

Annual Report 2017-18 



Contents 
S. No. Particulars Page No. 

1. Notice of 12th Annual General Meeting 2 

2. Board’s Report  9 

3. Corporate Governance Report 53 

4. Management Discussion and Analysis Report 59 

5. Auditors’ Report 73 

6. Standalone Financial Statements 81 

7. Auditors’ Report on Consolidated Financial 
Statements 

116 

8. Consolidated Financial Statements 122 

9. Attendance slip 157 

10. Proxy Form 158 



 
IL&FS Tamil Nadu Power Company Limited 

 

 
 

IL&FS Tamil Nadu Power Company Limited 
Corporate Identity Number: U72200TN2006PLC060330 

Registered Office: 4th Floor, KPR Tower, Old No. 21, New No. 2, 1st Street, Subba 
Rao Avenue, College Road, Chennai 600 006, Tamil Nadu 

Tel: +44 30725550; Fax: +44 30725551 
Email:info@itpclindia.com; Website: www.itpclindia.com 

 
NOTICE 

 
Notice is hereby given that the 
Twelfth Annual General Meeting of 
the Members of IL&FS Tamil Nadu 
Power Company Limited (the 
“Company”) is scheduled to be held 
on Friday, the 28th day of September, 
2018, at 11.30 AM at the registered 
office of the Company at 4th Floor, 
KPR Tower, Old No. 21, New No. 2, 
1st Street, Subba Rao Avenue, College 
Road, Chennai 600 006, to transact 
the following business: 
 
ORDINARY BUSINESS 
 
1. To receive, consider and adopt: 

 
(a) the Audited Standalone 

Financial Statements for the 
year ended March 31, 2018 
together with the Report of 
the Board of Directors and 
the Auditors thereon; 
 

(b) the Audited Consolidated 
Financial Statements for the 
year ended March 31, 2018 
together with the Report of 
the Auditors thereon 

 
2. To appoint a Director in the 

place of Mr. Maharudra M 
Wagle (DIN 02115124) who 
retires by rotation and being 
eligible, offers himself for re-
appointment. 

 
 
 
 

 
SPECIAL BUSINESS 
 
3. To appoint Auditors and fix their 

remuneration and in this regard, 
to consider and if thought fit, to 
pass with or without 
modification(s),  the following 
resolution as an Ordinary 
Resolution:  

 
“RESOLVED THAT pursuant to 
the provisions of Sections 139, 
142 and other applicable 
provisions, if any, of the 
Companies Act, 2013 read with 
the Companies (Audit and 
Auditors) Rules, 2014 (including 
any statutory modification(s) or 
reenactment(s) thereof, for the 
time being in force), Messrs S R 
Batliboi & Associates LLP, 
Chartered Accountants, Chennai 
(ICAI Registration No.101049W/ 
E300004) be and are hereby 
appointed as Auditors of the 
Company for a term of 5 (five) 
consecutive years from the 
conclusion of this Annual 
General Meeting till the 
conclusion of the 17th Annual 
General Meeting of the Company 
to be held in the calendar year 
2023, at such remuneration as 
shall be fixed by the Board of 
Directors of the Company.” 
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4. Ratification of remuneration 
of the Cost Auditors  
 
To consider and if thought fit, to 
pass with or without 
modification(s), the following 
resolution as an Ordinary 
Resolution: 

 
“RESOLVED THAT pursuant to 
Rule 14 of the Companies (Audit 
and Auditors) Rules, 2014 
(including any Statutory 
modification(s) or re-enactment 
thereof, for the time being in 
force), the remuneration of Rs. 
2,40,000/- payable for the 
Financial year 2018-19 
(excluding conveyance, out-of-
pocket expenses and  Service 
tax as applicable) to Mr. M 
Kannan, (Membership No. 
9167), Cost Auditor of the 
Company be and is hereby 
ratified. 

 
RESOLVED FURTHER that the 
Board of Directors of the 
Company be and is hereby 
authorized to do all acts and 
take all such steps as may be 
necessary, proper or expedient 
to give effect to this resolution.” 

 
By Order of the Board of Directors 

For IL&FS Tamil Nadu Power 
Company Limited 

 
 
 

Priya Iyer 
Company Secretary 

Place: Mumbai 
Date: August 20, 2018 
 
 
 
 
 

NOTES: 
 
1. The relevant Explanatory 

Statement pursuant to Section 
102 of the Companies Act, 2013 
(“Act”) in respect of the special 
business under Item Nos. 3 and 4 
set out above is annexed hereto. 

 
2. The relevant details as required 

under Clause1.2.5 of Secretarial 
Standard on General Meetings 
issued by the Institute of 
Company Secretaries of India 
(SS-2), in respect of the persons 
seeking appointment / re-
appointment as Director and/or 
relating to remuneration of 
Directors is given under the 
heading “PROFILE OF DIRECTORS 
SEEKING APPOINTMENT / RE-
APPOINTMENT” forming part of 
this Notice. 

 
3. A MEMBER ENTITLED TO 

ATTEND AND VOTE AT THE 
MEETING IS ENTITLED TO 
APPOINT A PROXY TO ATTEND 
AND VOTE INSTEAD OF 
HIMSELF/ HERSELF AND SUCH 
PROXY NEED NOT BE A 
MEMBER OF THE COMPANY.  

 
A person can act as a proxy on 
behalf of a maximum of 50 
members and holding in 
aggregate not more than 10% of 
the total share capital of the 
Company. A member holding 
more than 10% of the total share 
capital of the Company carrying 
voting rights may appoint a single 
person as proxy, provided that 
the person does not act as proxy 
for any other person or 
shareholder. 
 

 

Page 3



IL&FS Tamil Nadu Power Company Limited 

4. The instrument appointing a
proxy should be duly
completed, stamped & signed,
and must be sent so as to
reach the company’s
registered office not less than
48 hours before the time for
holding the Annual General
Meeting (AGM).

5. During the period beginning 24
hours before the time fixed for
the commencement of the AGM
and until the conclusion of the
meeting, a member would be
entitled to inspect the proxies
lodged during the business hours
of the Company, provided that
not less than three days of notice
in writing is given to the
Company.

6. In case of joint holders attending
the meeting, the member whose
name appears as the first holder
in the order of names as per
Register of Members will be
entitled to vote.

7. The authorised representative(s)
of the corporate members are
requested to bring a certified true
copy of the Board resolution
pursuant to Section 113 of the
Companies Act, 2013 duly
authorizing them to attend and
vote at the annual general
meeting on their behalf.

8. Member/ Proxy(ies) / Authorised
representatives should bring the
duly filled attendance slips sent
herewith to attend the meeting.

9. The Register of Directors and Key
Managerial Personnel and their
shareholding, maintained under
Section 170 of the Act, and the
Register of Contracts or
Arrangements in which the
directors are interested,
maintained under Section 189 of
the Act, will be available for
inspection by the members at the
AGM.

10. Details as required as per
Secretarial Standard on General
Meeting (SS-2) of ICSI in respect
of the Directors seeking
appointment/re-appointment at
the AGM, forms integral part of
the Notice of the AGM. Requisite
declarations have been received
from the Directors for seeking
appointment/ re-appointment.

11. Members may also note that the
Notice of the 12th AGM and the
Annual Report for the year 2017-
18 will be available on the
Company’s website,
www.itpclindia.com.

12. Route map and prominent land
mark for easy location of the
venue of the Meeting is given in
Annexure A.
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EXPLANATORY STATEMENT 
(PURSUANT TO SECTION 102 OF 

THE COMPANIES ACT, 2013) 
 
The following statements set out the 
material facts with respect to the 
Notice dated August 20, 2018 as 
required under Section 102 of the 
Companies Act, 2013 
 
Item No. 3: 
 
At the Annual General Meeting held 
on September 29, 2014, Messrs 
Deloitte Haskins & Sells, (Firm 
Registration No. 008072S), 
Chartered Accountants, Chennai, 
were appointed as the statutory 
auditors of the Company to hold 
office till the conclusion of the 13th 
Annual General Meeting to be held in 
the year 2019.  

However, in accordance with the 
IL&FS Group policy the Company 
proposes to appoint	 Messrs S R 
Batliboi & Associates LLP, Chartered 
Accountants, Chennai (ICAI 
Registration No.101049W/ E300004) 
as Statutory Auditors of the 
Company. At the request of the 
Company Messrs Deloitte Haskins & 
Sells have agreed to resign as the 
statutory auditors of the Company 
from the conclusion of this Annual 
General Meeting.  

The Board of Directors at their 
meeting held on August 20, 2018 
has approved the appointment of 
Messrs S R Batliboi & Associates LLP, 
Chartered Accountants, Chennai 
(ICAI Registration No.101049W/ 
E300004) as the statutory auditors 

of the Company for a period of 5 
years to hold office from the 
conclusion of ensuing Annual 
General Meeting till the conclusion of 
the 17th Annual General Meeting of 
the Company to be held in the 
calendar year 2023. 

In accordance with the Companies 
Amendment Act, 2017, enforced on 
7th May, 2018 by the Ministry of 
Corporate Affairs, the appointment 
of Statutory Auditors is not required 
to be ratified at every Annual 
General Meeting. 

The Company has received 
confirmation from Messrs S R 
Batliboi & Associates LLP, Chartered 
Accountants, Chennai (ICAI 
Registration No.101049W/ E300004) 
to the effect that their appointment, 
if made, would be within the limits 
prescribed under Section 141(3)(g) 
of the Act and that they are not 
disqualified for the appointment. 

The Board recommends the passing 
of the Ordinary Resolution as set out 
in the Item no. 3 for the 
appointment of Messrs S R B C & Co 
LLP, Chartered Accountants, Chennai 
as the Statutory Auditors. 

None of the Directors or Key 
Managerial Personnel of the 
Company or their relatives are 
concerned or interested in the 
proposed resolution. 
 
Item No. 4: 
 
The Board on the recommendation of 
the Audit Committee, has approved 
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the appointment and remuneration 
of the Cost Auditor to conduct the 
audit of the Cost records of the 
Company for the financial year 
ending March 31, 2019 on a 
remuneration of Rs. 2,40,000/- plus 
applicable Service Tax and 
reimbursement of out-of-pocket 
expenses. 
 
Accordingly, consent of the members 
is sought for passing an Ordinary 
Resolution as set out at item no. 4 of 
the Notice for ratification of the 
remuneration payable to the Cost 
Auditor for the financial year ending 
March 31, 2019. 
 

The Board commends the Resolution 
for approval of the members as an 
Ordinary Resolution. 
 
None of the Directors or Key 
Managerial Personnel of the 
Company or their relatives are 
concerned or interested in the 
proposed resolution. 
 
In accordance with the provisions of 
Section 148 of the Companies Act, 
2013 read with the Companies 
(Audit and Auditors) Rules, 2014 the 
remuneration payable to the Cost 
Auditors has to be ratified by the 
Shareholders of the Company. 
 

 
By Order of the Board of Directors 

For IL&FS Tamil Nadu Power Company Limited 
 
 
 

Priya Iyer 
Company Secretary 

Place: Mumbai 
Date: August 20, 2018 
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PROFILE OF DIRECTORS SEEKING APPOINTMENT / RE-APPOINTMENT 

Name Maharudra M Wagle
DIN 02115124
Age 54
Qualifications Mr. Maharudra Wagle holds Bachelor’s Degree in 

Commerce from Mumbai University and Associate 
Member of the Institute of Chartered Accountants of 
India (ICAI) 

Experience Mr. Maharudra Wagle is Group Chief Financial Officer, 
Infrastructure Leasing & Financial Services Limited 
(IL&FS), with a tremendous and rich experience of 
more than 27 years in Industry which includes 19 
years in Financial Services Sector. 

He is associated with IL&FS since 25 years. Prior to 
IL&FS, he was associated with Boots 
Pharmaceuticals Limited (a MNC). He has been 
handling Accounts/ Tax/MIS/ Banking/ Secretarial / 
Internal Audit at ILFS and also looking after Group 
Company Accounts and Group issues in Tax, 
Funding of Group etc. 

Terms and conditions of 
appointment or re-appointment 

Re-appointment as a Non-Executive Director liable to 
retire by rotation. 

Date of first appointment on the 
Board 

19.05.2017 

Shareholding in the company Nil 
Relationship with other Directors, 
Manager and other Key Managerial 
Personnel of the company 

Nil 

The number of Meetings of the 
Board attended during the year 

3 out of 4 

Other Directorships 1. IL&FS Maritime Infrastructure Company Limited
2. IL&FS Water Limited
3. Avash Logistic Park Private Limited
4. Tamil Nadu Water Investment Company Limited

Membership/Chairmanship of 
Committees of other Boards* 

Member of Audit Committee of IL&FS Maritime 
Infrastructure Company Limited 

*Membership/Chairmanship of Committees of other Boards excludes Committees
other   than Audit Committee and Stakeholder Relationship Committee
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Annexure A 

Route map to the venue of the 12th Annual General Meeting: 
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Board’s Report 
 
 
Dear Members, 
 
The Board of Directors hereby presents the Twelfth Annual Report on the business and 
operations of the Company along with the audited Financial Statements, both standalone 
and consolidated, for the Financial Year ended on March 31, 2018. 
 

1. Financial Highlights 
                                                                                       (` in million) 

Particulars Standalone Consolidated  
2017-18 2016-17 2017-18 2016-17 

Income from operations 28,909  23,168  28,909  23,168  

Other Income 2,008  1,492  1,495  1,160  

Total Income 30,917 24,661  30,404 24,328  

Expenses 20,782  14,603  20,820  14,655  

Profit/(Loss) before 
Interest & 
Depreciation  

10,135 10,058  9,584  9,673  

Interest 9,710  6,187  9,618  6,103  

Depreciation 2,805  1,959  2,805  1,959  

Profit/(Loss) before 
Tax  

(2,380)  1,912  (2,839)  1,612  

Income Tax 
Expense/(Benefit) 

-  450  -  450  

Profit/(Loss) after 
Tax  

(2,380)  1,462  (2,839)  1,162  

 
Pursuant to the notification dated February 16, 2015 issued by the Ministry of 
Corporate Affairs, the Company has adopted the Indian Accounting Standards 
(“Ind-AS”) notified under the Companies (Indian Accounting Standards) Rules, 
2015  with effect from April 1, 2016.  
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2. Dividend

The Board of Directors of your
Company has not recommended any
Dividend for the Financial Year ended
on March 31, 2018 in view of losses.

3. Management Discussion and
Analysis Report

The Management Discussion and
Analysis Report on Company’s
performance, industry trends and
other material changes with respect
to the Company and its subsidiaries,
wherever applicable, are presented
in this Annual Report.

4. State of affairs of the Company

The State of Affairs of the Company
is presented as part of the
Management Discussion and Analysis
Report forming part of this Report.

5. Subsidiary Companies

In accordance with Section 129(3) of
the Companies Act, 2013, a
statement containing salient features
of the financial statements of the
subsidiary companies in Form AOC 1
is attached as Annexure I to the
Annual Report

6. Investments in Direct
Subsidiaries

During the year under review, the
Company invested an aggregate of
Rs.25,653,400 as equity in its Wholly
owned Subsidiary viz., ILFS Maritime
Offshore Pte Ltd.

7. Number of meetings of the Board

The Board met four times in
financial year 2017-18 viz., on June 
20, 2017, September 4, 2017, 

December 20, 2017 and February 
20, 2018. The maximum interval 
between any two meetings did not 
exceed 120 days. 

8. Directors and Key Managerial
Personnel

A. Change in Composition of the
Board:

Resignations:

a) Mr Sunil Wadhwa resigned from
the Board with effect from April 4,
2017

b) Mr. Anoop Seth resigned from the
Board with effect from August 28,
2017

c) Mr. Shyam Lal Bansal resigned
from the Board with effect from
May 19, 2018

The Board placed on record its
appreciation for valuable advice
provided by the outgoing
Directors during their tenure as
Directors of the Company

Appointments: 

a) Mr. Maharudra M Wagle was
appointed as an Additional
Director w.e.f. May 19, 2017. His
appointment as a Non-Executive
Director of the Company was
approved by the shareholders in
the Annual General Meeting held
on September 27, 2017

b) Mr. Ashwani G Kumar was
appointed as an Additional
Director w.e.f. September 4,
2017. His appointment as a Non-
Executive Director of the
Company was approved by the
shareholders in the Annual
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General Meeting held on 
September 27, 2017 

 
B. Retirement by Rotation: 

 
In accordance with the provisions of 
Section 152(6) of the Companies 
Act, 2013, Mr. Maharudra M Wagle 
retires by rotation at the ensuing 
Annual General Meeting and being 
eligible, offers himself for re-
appointment. 

 
C. Key Managerial Personnel: 

 
Changes in Key Managerial 
Personnel: 
 

a) Ms. Priya Iyer has been appointed 
as a Company Secretary of the 
Company with effect from 
February 20, 2018 
 

b) Ms. K Suganyaa resigned from the 
position of Company Secretary 
with effect from February 28, 
2018. 

 
Key Managerial Personnel as on 
March 31, 2018: 

 
1. Mr. M S Srinivasan, Chairman & 

Whole-time Director 
 

2. Mr. N Ramesh, Chief Executive 
Officer 
 

3. Mr. N K Balaji, Chief Financial 
Officer 
 

4. Ms. Priya Iyer, Company 
Secretary 

 
D. Independent Directors  

 
As per the provisions of the 
Companies Act, 2013 (“the Act”), 
Independent Directors have been 

appointed for a period of five years 
and are not be liable to retire by 
rotation. The Independent Directors 
of the Company have submitted a 
declaration under Section 149(7) of 
the Act that each of them meet the 
criteria of independence as provided 
in Section 149(6) of the Act and 
there has been no change in the 
circumstances which may affect their 
status as Independent Director 
during the year. 

 
9. Committees of the Board 
 

The Company’s Board has formed 
the following Committees: 

 
1. Audit Committee 
2. Nomination & Remuneration 

Committee 
3. Corporate Social Responsibility 

Committee 
4. Risk Management Committee 
5. Committee of Directors 
6. Related Party Transactions 

Review Committee 
 

The details of the membership and 
attendance of the Meetings of the 
above committees of the Board are 
provided in the Corporate 
Governance report forming part of 
this Annual Report. 

 
10. Managerial   Remuneration 

Policy 
 

The objective of the Remuneration 
Policy is to attract, retain and 
motivate highly qualified members 
for the Board and Executive level.  
 
The Company’s Policy on Directors’ 
Appointment and remuneration and 
other matters provided in Section 
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178(3) of the Act is attached as 
Annexure II to the Annual Report. 

 
11. Directors’ Responsibility 

statement 
 

In Compliance with Section 134(5) 
of the Act, the Board of Directors 
hereby confirm the following: 

 
a. In the preparation of the annual 

accounts, the applicable 
accounting standards had been 
followed along with proper 
explanation relating to material 
departures, if any; 
 

b. The Directors had selected such 
accounting policies and applied 
them consistently and made 
judgments and estimates that 
are reasonable and prudent so 
as to give a true and fair view 
of the state of affairs of the 
Company at the end of the 
financial year and of the profit 
and loss of the Company for 
that period; 
 

c. The Directors had taken proper 
and sufficient care for the 
maintenance of adequate 
accounting records in 
accordance with the provisions 
of the Companies Act, 2013 for 
safeguarding the assets of the 
Company and for preventing 
and detecting fraud and other 
irregularities; 
 

d. The annual accounts have been 
prepared on a going concern 
basis; 
 

e. the Directors had laid down 
internal financial controls to be 
followed by the Company and 
that such internal financial 

controls were adequate and 
were operating effectively; and 
 

f. The Directors had devised 
proper systems to ensure 
compliance with the provisions 
of all applicable laws and that 
such systems are adequate and 
operating effectively.  

 
 

12. AUDITORS :  
 

a. Statutory Auditors 
 

At the Annual General Meeting held 
on September 29, 2014, Messrs 
Deloitte Haskins & Sells, (Firm 
Registration No. 008072S), 
Chartered Accountants, Chennai, 
were appointed as the statutory 
auditors of the Company to hold 
office till the conclusion of the 13th 
Annual General Meeting to be held 
in the year 2019.  

 
However, in accordance with the 
IL&FS Group policy the Company 
proposes to appoint	 Messrs S R 
Batliboi & Associates LLP, Chartered 
Accountants, Chennai (ICAI 
Registration No.101049W / 
E300004) as Statutory Auditors of 
the Company. At the request of the 
Company Messrs Deloitte Haskins & 
Sells have agreed to resign as the 
statutory auditors of the Company 
from the conclusion of the ensuing 
Annual General Meeting.  
 
Based on the recommendation of 
the Audit Committee, the Board of 
Directors have approved the 
appointment of Messrs S R Batliboi 
& Associates LLP, Chartered 
Accountants, Chennai (ICAI 
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Registration No.101049W / 
E300004) as the statutory auditors 
of the Company for a period of 5 
years to hold office from the 
conclusion of ensuing Annual 
General Meeting till the conclusion 
of the 17th Annual General Meeting 
of the Company to be held in the 
calendar year 2023. 
 
In accordance with the Companies 
Amendment Act, 2017, enforced on 
7th May, 2018 by the Ministry of 
Corporate Affairs, the appointment 
of Statutory Auditors is not required 
to be ratified at every Annual 
General Meeting. 
 
The Company has received 
confirmation from Messrs S R 
Batliboi & Associates LLP, Chartered 
Accountants, Chennai (ICAI 
Registration No. 101049W/ 
E300004) to the effect that their 
appointment, if made, would be 
within the limits prescribed under 
Section 141(3)(g) of the Act and 
that they are not disqualified for the 
appointment. 
 
Auditor’s report for the 
Financial Year ended March 31, 
2018 
 
There are no qualifications, 
reservations or adverse remarks 
made by Messrs Deloitte Haskins & 
Sells, Statutory Auditors in their 
report for the Financial Year ended 
March 31, 2018. The Statutory 
Auditors have not reported any 
incident of fraud to the Audit 
Committee of the Company in the 
year under review. 

 

b. Cost Auditor 
 

Mr. M Kannan (Firm Registration 
No. 102185), Cost Accountant, was 
appointed as Cost Auditor for 
auditing the cost records of the 
Company for the Financial Year 
2017-18. 
 
The Cost Audit report will be filed 
with the Ministry of Corporate 
Affairs once it is finalised. 
 
In terms of Section 148 of the 
Companies Act, 2013 read with the 
Companies (Audit and Auditors) 
Rules, 2014, appropriate resolution 
seeking ratification of the 
remuneration of Mr. M Kannan 
(Firm Registration No. 102185), 
Cost Accountant, approved by the 
Board, is included 
in the Notice convening the 12th 
Annual General Meeting of the 
Company. 

 
c. Secretarial Auditor 

 
Pursuant to the provisions of 
Section 204 of the Act, read with 
Rule 9 of the Companies 
(Appointment and Remuneration of 
Managerial Personnel) Rules, 2014, 
the Company engaged the services 
of M/s. Aashish Kumar Jain & 
Associates (CP No. 7353), Company 
Secretary in Practice, Chennai to 
conduct the Secretarial Audit of the 
Company for the financial year 
ended March 31, 2018. The 
Secretarial Audit report for the 
financial year March 31, 2018 in 
Form No. MR-3 is attached as 
Annexure III to the Annual 
Report. The Secretarial Audit report 
does not contain any qualification, 
reservation or adverse remark. 
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13. Particulars of loans, guarantees 
or investments under Section 
186 of the Companies Act, 2013 

 
Disclosure on particulars of Loans, 
guarantees and investments under 
Section 186 of the Companies Act, 
2013 are given in the Notes to the 
Financial Statements. 

 
14. Particulars of contracts or 

arrangements made with related 
parties referred to in sub-section 
(1) of Section 188 in the 
prescribed form 
 
The particulars of contracts or 
arrangements with related parties 
referred to in Section 188(1) of the 
Companies Act, 2013, in the 
prescribed form AOC-2 is attached as 
Annexure IV to the Annual Report 

 
15. Details of material changes and 

commitments affecting financial 
position between the end of the 
financial year and the date of 
report 
 
There have been no material 
changes and commitments, affecting 
the financial position of the Company 
between the end of the Financial Year 
and the date of this report. 

 
16. Details of change in nature of 

business 
 

There has been no change in the 
nature of business of the Company. 

 
17. Details of significant and 

material orders passed by the 
regulators/ courts/ tribunals 
impacting the going concern 
status and the Company’s 
operations in future 
 

There are no significant and material 
orders passed by the regulators or 
courts or tribunals impacting the 
going concern status and operations 
of the Company in the future. 
 

 
18. Maintenance of cost records 

 
Maintenance of cost records as 
specified by the Central Government 
under sub-section (1) of section 148 
of the Companies Act, 2013 is 
applicable on the Company and 
accordingly such accounts and 
records are made and maintained.  

 
 

19. Energy conservation, Technology 
Absorption and Foreign 
Exchange Earnings and Outgo  

 
A. Energy Conservation: 

 
(i) the steps taken or impact on 

conservation of energy:- 
 

As the business is Power 
generation, the Company had been 
constantly working on saving 
auxiliary consumption. 
 
The following steps were taken for 
Energy Conservation to reduce 
energy Consumption: 
 

 HFO pump 
 

In HFO pump house, three HFO 
forwarding pumps are available 
for both units, of which 1 pump is 
being operated continuously to 
feed HFO for recirculation to both 
the boilers when unit is in running 
condition. 
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At present, HFO system has been 
modified with HSD system. So no 
HFO pump is being operated. 

Station Auxiliary Power 
Consumption saving due to non-
usage of HFO forwarding pump 
was 253Mwh/year (i.e. 
0.253MU/year) which resulted in 
savings of approximately Rs. 8.36 
Lakhs in FY 2017-18. 

 Steam heating for HFO  
 

HFO fuel oil was used in Boiler for 
unit startup and emergency 
conditions. Since HFO is not being 
used, steam heating of HFO is not 
required. 
 
Savings in Coal consumption due 
to the above is 2028 Ton/year. 

 
 Service water Pump 

 
In Comprehensive pump house, 
two Service Water Pumps are 
available of which 1 pump is 
always in service and the other is 
kept on standby. Out of the two 
APH wash pumps one is kept in 
service and the other is kept on 
standby condition. 
 
APH wash pump was being 
operated for meeting the water 
requirements of FGD. Similarly, 
for meeting the service water 
requirements, the service water 
pump is being operated 
separately. In order to save on the 
aux. power consumption, service 
water pump usage has been 
reduced and APH wash water 
pump is being used for also 
meeting the service water 
requirement.  
 

Station Auxiliary Power 
Consumption saving due to 
stoppage of Service Water Pump 
was 286 Mwh/year (i.e 
.0.286MU/year) which resulted in 
savings of approximately Rs. 9.44 
Lakhs in FY 2017-18. 

 
 FGD Compressor usage 

 
 

For operation of the FGD , two 
instrument air compressor was 
operated continuously. 
In order to save on the aux. power 
consumption, , both the 
compressors are not being 
operated and instrument air line 
was charged from main plant 
compressor by erection of an 
interconnection line. Only for the 
purpose of soot blowing of the 
GGH, the FGD compressor are 
being used 
 
Station Auxiliary Power 
Consumption savings due to 
stoppage of FGD compressor was 
646.53Mwh/year (i.e. 
0.646MU/year) which resulted in 
saving of approximately Rs. 21.33 
Lakhs in FY 2017-18. 

 
 

 Main Plant Instrument Air 
Compressor 

 
For both units three Instrument 
air Compressor have been 
provided of which two air 
Compressors are kept in service 
when both units are operating.  
When both the units are 
shutdown, only one instrument air 
compressor is to be kept in service 
and the other are on standby. 
Since cooling water is required for 
operation of the Main plant 
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instrument air compressor, all the 
instrument air compressors are 
stopped and FGD compressors are 
taken into service. 
 
Station Auxiliary Power 
Consumption savings due to 
stoppage of Main Plant Instrument 
air compressor was 
50.97Mwh/year (i.e. 
0.509MU/year) which resulted in 
savings of approximately Rs. 1.68 
Lakhs in FY 2017-18. 

 
 Cooling Tower Induced draft fan 

blade replacement 
 

For each of the units, 17 Nos. of 
Cooling Tower Induced Draft fans 
are available of which 16 are kept 
in service and one on standby 
during full load operation. In one 
Cooling Tower Induced Draft fans, 
energy efficient blades have been 
replaced on trial basis. 
 
As a result of replacement of the 
blades, the savings in Auxiliary 
Power Consumption was 1397 
Mwh/year (i.e. 1.397 MU/year) 
which resulted in savings of 
approximately Rs. 46.12 Lakhs in 
FY 2017-18. 

 
 

 FGD Mist eliminator 

In FGD, three Mist eliminator wash 
pumps are available for both  units 
of FGD, of which 1 pump is being 
operated for each unit and 1 pump 
is kept on standby. When the FGD 
is being operated, mist eliminator 
was in service for 24 hrs. 

The same has been reduced to 4 
hours of operation which has 
resulted in savings in the Auxiliary 

Power Consumption by 
457.5Mwh/year (i.e. 
0.457MU/year) which resulted in 
savings of approximately Rs. 
15.09 Lakhs in FY 2017-18. 

 
 Energy saving in Lights 

 
I. Replacement of Fluorescent 

Lighting:  
 

1. 2ft Lamps 
 

There are 2ft Fluorescent 
lighting available in all office 
rooms across different areas 
inside the plant. Each fitting 
has 4 lights of 18W each and 
consumes 72W of power. 
These lights have been 
replaced with 9W LED lights. 
Upon fixing 4 lights of 9W in 
each fitting it is felt that the 
lux levels are high and the 
number of lights in each 
fixture has subsequently been 
reduced to 3 Nos.  Power 
consumption of each fitting is 
now reduced to 27W instead 
of 72W.  
 
The modification is carried out 
in Service building and DCS 
EER rooms. Total energy 
saving per day due to this 
modification is 166 units or 
60824 units per year 
 

2. 4ft Lights: 
 

All switchgear rooms and few 
equipment rooms are fitted 
with 2x4ft fluorescent lights 
with each fixture consuming 
74 W.  These lights are rated 
with 36W each.  Each fitting is 
now replaced with 1x 20W 
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LED lights instead of 2 x 36W 
fluorescent lights, thus saving 
54W from each fixture. 
 
This modification resulted in 
per day energy saving to 349 
units and 127525 Units on 
yearly basis. 
 
 

3. Segregation of Lighting 
Switching Circuits 
 
 

Upon replacement of 4ft LED 
lights, it is observed that the 
LUX levels in those particular 
areas have increased 
considerably and also these 
areas are having lesser people 
movement. Hence, each room 
lighting circuits are divided 
into two or more with a switch 
to each circuit. With this 
modification, only few lights 
would be ON for 24 hours and 
other lights will be switched 
ON based on requirement. 
These modifications have 
resulted in savings in energy 
of 14056 Units per year. 

 
 

II. Replacement HPSV 150W 
Street lights with LED 

 
 

All plant Street lights are 
provided with 150W HPSV 
lamps and each street lights 
consumes a power of 158W. 
These lights are replaced with 
72W LED fittings. Most of the 
Street lights are replaced with 
LED fittings. Energy saving 
achieved per day is 309.6 
Units and per year is 113004 
units. 

 
(ii) the steps taken by the 

company for utilising alternate 
sources of energy 

 
Roof top solar plant of capacity 
151 KWp has been installed in the 
parking shed and meeting the 
power requirement of service 
building and stores building. 

 

(iii) the capital investment on 
energy conservation 
equipments 

 
Invested Rs 20 Lakhs towards 
changing 500 Nos of streetlight 
inside pant to LED lighting from 
conventional Sodium vapour lamp 
with a calculated payback of 3 
Years Approx. 

 
 

B. Technology Absorption: 
 

(i) the efforts made towards 
technology absorption; 
 

 Planned to convert all the 
conventional lighting system 
(HPSV,Metal halide) in a phased 
manner before 2020 to LED 
technology. Models and type of 
LED fitting suitable for 
retrofitting has been worked out. 

 
 Planned to expand roof top solar 

to 1 MW in 2018-2019. 
 

 Cooling tower blades MOC 
changed from HDP to light 
weight Fiber blade (1 out of 34 
changed) and the same is under 
observation. 

 
 Portable Panel mount AC has 

been used in Electronic panels 
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for Energy conservation (2 
panels are in operation and is 
kept under observation.) 

 
(ii) the benefits derived like 

product improvement, cost 
reduction, product 
development or import 
substitution;  
 

 Firing card of ESP which costs 
around Rs 2.5 lakh from OEM has 
been developed locally for Rs 
10000. The same has been put in 
to service and performance has 
been good. 

 
 Burner tilt power cylinder which 

costs Rs 25 Lakh from OEM has 
been developed in India for Rs 2 
lakh. 

 
 SADC Power cylinder which costs 

Rs 2 Lakh from OEM has been 
developed in India for Rs 70000. 

 
 Bunker Air cannon solenoid valve 

which costs Rs 48000 from OEM 
has been developed in India for 
Rs 10000 

  
C. Foreign Exchange Earnings 

and Outgo: 

a 

 

 

Foreign 
Exchange 
earnings 

` 393.18 Million 

b 

 

 

Foreign 
Exchange 
outgo     

` 23,509.73 
Million 

 
 
 
 

20. Risk Management Policy 
 

Disclosure indicating implementation 
of a Risk Management Policy is 
provided in the Management 
Discussion and Analysis Report 
forming part of this Report. 

 
 

21. Corporate Social Responsibility 
 

The brief outline of the Corporate 
Social Responsibility Policy as 
recommended by the CSR 
Committee and approved by the 
Board of Directors of the Company 
and initiatives undertaken by the 
Company on CSR activities during 
the year are set out in Annexure V 
of this report in the format 
prescribed in the Companies 
(Corporate Social Responsibility 
Policy) Rules, 2014. The CSR Policy 
is available on the Company’s 
website (www.itpclindia.com). 

 
22. Share Capital 

 
During the year under review, there 
was no change in the share capital. 
The paid-up share capital as at March 
31, 2018 was Rs. 175,96,97,650/- 
comprising of 175969765 equity 
shares of Rs. 10/- each.   

 
23. Debentures 

 
During the financial year 2016-17, 
the Company had issued and allotted 
Redeemable, Secured, Unlisted, 
Non-Convertible Debentures (NCDs) 
amounting to Rs. 500 Crores. IDBI 
Trusteeship Services Limited having 
their office at Asian Building, Ground 
Floor, 17, R. Kamani Marg, Ballard 
Estate, Mumbai 400 001 are the 
Debenture trustee for the same.  
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As on March 31, 2018 the total 
outstanding value of Non-convertible 
Debentures was Rs. 500 Crores and 
Fully Compulsorily Convertible 
Debentures was Rs. 740 Crores. 

 
24. Board evaluation 

 
Pursuant to the provisions of Section 
134(3) (p), 149(8) and Schedule IV 
of the Companies Act, 2013, annual 
performance evaluation of the Board, 
the Individual Directors as well as the 
Board Committees have been carried 
out.  

 
Nomination and Remuneration 
Committee (NRC), at its meeting 
held on August 20, 2018, carried out 
the evaluation of performance of all 
the Directors including the Chairman 
of the Company, Independent 
Directors and the Board as a whole 
and made its recommendations to 
the Board. 
 
The Independent Directors, at their 
meeting held on February 20, 2018 
evaluated the performance of other 
Non-Independent Directors including 
the Chairman and the Board as a 
whole. 
 
The Board at its meeting held on 
August 20, 2018, evaluated the 
performance of all the Directors, 
Chairman, Independent Directors 
and Board Committees and also 
considered the recommendations 
made by NRC and Independent 
Directors. 
 
The overall feedback was positive 
with the Directors recognizing that 
the performance of the Board, 
individual Directors and its various 
committees was effective.  

 

25. Internal control system 
 

The Board has adopted the policies 
and procedures for ensuring the 
orderly and efficient conduct of its 
business, including adherence to the 
Company’s policies, the safeguarding 
of its assets, the prevention and 
detection of fraud and errors. 

 
26. Vigil mechanism 

 
The Company has established a Vigil 
Mechanism / Whistle Blower Policy, 
whereby Employees, Directors and 
other Stakeholders can report 
matters such as generic grievances, 
corruption, misconduct, fraud, 
misappropriation of assets and non-
compliance to code of conduct of the 
Company. The policy safeguards the 
whistle blowers to report concerns or 
grievances and also provides direct 
access to the Chairman of the Audit 
Committee.  

 
27. Information required under 

Section 22 of the Sexual 
Harassment of Women at 
Workplace (Prevention, 
Prohibition and Redressal), Act, 
2013 

 
In accordance with the requirements 
of Sexual Harassment of Women at 
Workplace (Prevention, Prohibition & 
Redressal) Act, 2013, the Company 
has adopted the Internal Complaints 
Committee constituted by IL&FS, 
since the Company does not have 
sufficient women employees at the 
senior level who could be nominated 
as the Presiding Officer and / or 
members of the Internal Complaints 
Committee (ICC). The Company is 
bound by the Policy formulated by 
the aforementioned Committee and 
employees shall refer any complaint 
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that may arise in the workplace to 
the abovementioned Committee. 
There was no complaint received 
during the year. The Company has 
created awareness among the 
employees about the provisions of 
the said Act and also conducted 
gender sensitization workshops for 
all employees. 

 
28. Particulars of Employees 

 
 

The information in respect of 
employees of the Company required 
pursuant to Section 197(12) of the 
Companies Act, 2013 read with Rule 
5(2) of the Companies (Appointment 
and Remuneration of Managerial 
Personnel) Rules, 2014, as amended, 
will be provided on request. In terms 
of Section 136 of the Act, the Reports 
and Accounts are being sent to the 
Members and others entitled thereto, 
excluding the aforementioned 
particulars of employees, which is 
available for inspection by the 
Members at the Registered Office of 
the Company during business hours 
on any working day. Any member 
interested in obtaining such 
particulars may write to the 
Company Secretary at the registered 
office of the Company. 

 
29. Deposits 
 

During the year, the Company did 
not accept any public deposits under 
Chapter V of Companies Act, 2013 
and did not have any outstanding 
deposits 

30. Extract of Annual Return 
 

In accordance with Section 134(3) 
(a) of the Companies Act, 2013, an 
extract of the Annual Return in the 
prescribed format is appended as 
Annexure VI to the Board’s report 

 
31. Statutory Disclosures 
 

None of the Directors of your 
Company is disqualified as per 
provisions of Section 164(2) of the 
Companies Act, 2013. Your Directors 
have made necessary disclosures, as 
required under various provisions of 
the Act 

 
32. Acknowledgements 
 
 

The Board of Directors wish to place 
on record their appreciation to all the 
employees of the Company and the 
IL&FS Group for their sustained 
efforts, dedication and hard work 
during the year. 

 
The Board of Directors also wish to 
place on record their appreciation for 
the continued support and co-
operation of the Shareholders, 
Banks, Financial Institutions, 
Associates, regulatory and 
Government Authorities and for the 
valuable contributions made by the 
employees of the Company.  

 
 
 

By Order of the Board of Directors 
 
 

   M.S. Srinivasan 
Place: Mumbai                     Chairman 
Date:  August 20, 2018 
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ANNEXURES 

ANNEXURE I 

 

Form AOC-1 
(Pursuant to first proviso to sub-section (3) of section 129 read with rule 5 of 

Companies (Accounts) Rules, 2014) 
Statement containing the salient features of the financial statements of 

Subsidiaries/Associate Companies/joint ventures: 
    
   
Part “A”: Subsidiaries 

                    (Amount in ₹, unless otherwise stated) 
S. 
No 

Name of 
subsidiary 

ILFS Maritime 
Offshore Pte 

Ltd  

IL&FS 
Offshore 
Natural 

Resources 
Pte Ltd      

Se7en Factor 
Corporation  

PT Bangun 
Asia Persada   

PT Mantimin 
Coal Mining    

    (a)    (b) (c) (d) (e) 

1 Reporting 
period for the 
subsidiary 

April to March April to 
March 

April to March April to March April to March 

2 Reporting 
Currency and 
Exchange rate 
as on March 
31, 2018 

USD USD USD IDR IDR 

65.0441 65.0441 65.0441 0.00486 0.00486 

3 Share Capital 2,011,976,393 1,108,797 451,400 997,978,787 Refer Note (e) 

4 Reserves & 
Surplus 

 (3,506,002,908)  (15,641,606) 210,234,771  (518,117,130) Refer Note (e) 

5 Total Assets 4,525,496,920 8,970,332 211,393,325 1,332,326,146 Refer Note (e) 

6 Total Liabilities 6,019,523,435 23,503,141 707,154 852,464,489 Refer Note (e) 

7 Investments     4,041,684,856    
8,896,728  

- - Refer Note (e) 

8 Turnover 
(including 
other income) 

8,973,269  - -  -  Refer Note (e) 

9 Profit/(Loss) 
before taxation 

 (282,043,827)   (707,100)     (96,671)   (62,593,063) Refer Note (e) 

10 Provision for 
Taxation 

- - - - Refer Note (e) 

11 Profit/(Loss) 
after Taxation 

 (282,043,827)  (707,100)  (96,671)   (62,593,063) Refer Note (e) 

12 Proposed 
Dividend 

Nil Nil Nil Nil Nil 

13 % Shareholding 
by the 
Company 

100% 100% 100% 100% 95% 
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Notes:
  

a. Percentage holding is disclosed based on aggregation of direct holding of the 
Company and share holding of the Subsidiary 

b. IL&FS Offshore Natural Resources Pte Ltd is a Wholly owned Subsidiary of ILFS 
Maritime Offshore Pte Ltd 

c. Se7en Factor Corporation is a Wholly Owned Subsidiary of ILFS Maritime  Offshore 
Pte Ltd  

d. ILFS Maritime Offshore Pte Ltd and IL&FS Offshore Natural Resources Pte Ltd together 
holds 100% shares in PT Bangun Asia Persada in the ratio of 99:1 

e. PT Mantimin Coal Mining is a Subsidiary of PT Bangun Asia Persada which holds 95% 
shares. Numbers of PT Mantimin Coal Mining are consolidated with PT Bangun Asia 
Persada as Standalone numbers are not available 

f. None of the subsidiaries of the Company have commenced operations   
g. None of the subsidiaries have been liquidated or sold during the year.   
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Part “B”: Associates and Joint Ventures 

 
Statement pursuant to Section 129 (3) of the Companies Act, 2013 related to 
Associate Companies and Joint Ventures 
      

     (Amount in ₹, unless otherwise stated) 
S. No Name of Associates/Joint Ventures  Cuddalore Solar Power Private 

Limited 

1 Latest audited Balance Sheet Date  31.03.2018 

2 Shares of Associate/Joint Ventures held 
by the company on the year end  

  

  No. 17,600 

  Amount of Investment in Associates/Joint 
Venture  

176,000 

  Extend of Holding %  26% 

3 Description of how there is significant 
influence 

By virtue of shares held to an extent 
of 26% 

4 Reason why the associate/joint venture 
is not consolidated  

N.A 

5 Networth attributable to Shareholding 
as per latest audited Balance Sheet  

                 (176,000) 

6 Profit / Loss for the year    

      

  i) Considered in Consolidation                              -  

  ii)Not Considered in Consolidation                              -  

 
Notes:- 

   

 
a) Cuddalore Solar Power Private Limited is a Joint Venture Company between IL&FS Tamil 

Nadu Power Co. Ltd and IL&FS Renewable Energy Ltd (Now merged with IL&FS Energy 
Development Company Limited) 

b) Cuddalore Solar Power Private Limited is yet to commence operations  
c) None of the associates or joint ventures have been liquidated or sold during the year 

 

For and on behalf of the Board of Directors 
 
 
   
Maharudra Manohar Wagle Ashwani Kumar  
Director  Director   
DIN: 02115124 DIN: 00910864 

 

N K Balaji     Priya Iyer 
Chief Financial Officer   Company Secretary
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Annexure II 

 

Managerial Remuneration Policy 

 
 
I. Preamble: 

 
 

The remuneration policy provides a 
framework for remuneration paid to 
the members of the Board of 
Directors (“Board”), Key Managerial 
Personnel (“KMP”) and the Senior 
Management Personnel (“SMP”) of 
the Company (collectively referred to 
as “Executives”). The expression 
‘‘Senior Management’’ means 
personnel of the company who are 
members of its core management 
team excluding Board of Directors 
comprising all members of 
management one level below the 
Executive Directors, including the 
functional heads. 

 
II. Aims & Objectives : 

 
The aims and objectives of this 
remuneration policy may be 
summarized as follows:  

 
(1) The remuneration policy aims to 

enable the company to attract, retain 
and motivate highly qualified 
members for the Board and 
Executive level.  

 
(2) The remuneration policy seeks to 

enable the company to provide a well 
balanced and performance-related 
compensation package, taking into 
account Shareholder’s interests, 
industry standards and relevant 
Indian corporate regulations. 

 
(3) The remuneration policy will ensure 

that the interests of Board members 
& Executives are aligned with the 
business strategy and risk tolerance, 
objectives, values and long-term 
interests of the company and will be 
consistent with the "pay-for-
performance" principle. 

 
(4) The remuneration policy will ensure 

that remuneration to Directors and 
Executives involves a balance 
between fixed and incentive pay 
reflecting short and long-term 
performance objectives appropriate 
to the working of the company and 
its goals.  

 
Effective Date: 

 
This policy shall be effective from 
April 1, 2014 
 
 

III. Compensation Forums: 
 

Nomination & Remuneration 
Committee:   

 
Nomination & Remuneration 
Committee was constituted in March 
2014 to oversee the remuneration of 
the Whole-time Directors of the 
Company, determine the quantum 
and distribution of Performance 
Related Pay to employees including 
the Whole-time Directors of the 
Company.  
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IV. Statutory Provisions:  
 
 
(1) Pursuant to the notification of the 

Companies Act 2013 effective April 
01, 2014, the following provisions 
thereof have been considered while 
formulating the Remuneration Policy 
at  ITPCL :   

 
(a) Remuneration for Whole-time, Non-

Executive Directors, Key 
Management  Personnel and Senior 
Management  

(b) Role of the Nomination and 
Remuneration Committee  

(c) Disclosures in the Directors’ Report   
 

V. Objective: 
 
 

(1) The key objective of the Managerial 
Remuneration Policy is to enable a 
framework that allows competitive 
and fair rewards for the achievement 
of key deliverables  

 
(2) While deciding remuneration for the 

Whole-time Directors’ various factors 

such as  the market scenario, 
business performance of ITPCL  are 
considered  

  
(3) Rationale for Remuneration 

Framework  : 
 

(a) Internal Ratios: The Compensation 
package for Managerial Personnel 
at level/s lower than Whole-time 
Director is revised annually in the 
form of performance increments, 
structural improvements and Cost 
of Living Adjustments.  This has led 
to a compressing of the 
compensation differential between 
the lowest and highest levels of 
executive management 
 

(b) Compliance & Risk Parameters : In 
view of Company law regulations, 
the compliance roles of Whole-time 
Directors far outweigh that of any 
other level, and consequently the 
risk parameters associated with 
these jobs are of a significantly 
higher level as compared to the 
junior levels 

 

 
VI. Remuneration Pattern  : 

 
 

(1) Structure :  A summary of the current structure set for the Whole-time Directors is as 
mentioned below  : 

 
Components Item Description Policy 
Base Salary  Reflects the Directors’ 

experience, criticality of 
the role with the Group 
and the risk factor 
involved 

 Consolidated Salary fixed 
for each financial year 

 This component is also 
used for paying retiral 
benefits 

 Paid on a monthly basis 
 

Normally positioned 
as the highest as 
compared to the 
Group 

Short-term 
incentive / 
PRP 

 Based totally on the 
performance of the 
Director 

 Variable component of the 
remuneration package 

 Paid on an annual basis 

Determined by the 
Compensation 
Committee after 
year-end based on 
performance 
against the pre-

Page 25



 
IL&FS Tamil Nadu Power Company Limited 

 

 
 

 

Components Item Description Policy 
determined financial 
and non- financial 
metrics 
 

Retiral 
Benefits 

 Provide for sustained 
contribution 

 Accrues depending on 
length on service.  It is 
20.33% of Consolidated 
Pay 

Paid post separation 
from the Company 
as per the Rules of 
the Provident Fund 
and Gratuity Acts  

 
(2) Base Salary :  The Shareholders of 

the Company, while approving the 
appointment of the Whole-time 
Directors approve  the gross  salary 
of the Whole-time Directors   

 
(3) Perquisites and benefits: All other 

benefits are as per the rules of the 
Company.  In addition to the above 
remuneration, the Whole-time 
Directors are also entitled to 
perquisites as per the Rules of the 
Company  

 
 

(4) Short-Term Incentive Plan 
(‘STIP’):   

 
 

(a) The Company operates variable 
pay scheme called as 
“Performance Related Pay” [PRP]. 
Amendments to the PRP scheme is 
made to suit the Organization’s 
business and performance 

 
 

(b) In determining the actual PRP 
payments, the factors which are 
usually considered are Operational 
performance against budget / 
target. 

 
 
 
 
 

VII. Key Management Personnel: 
 
 

(1) The Key Management Personnel 
(KMP) in ITPCL are Chairman, 
Managing Director,  Chief 
Financial Officer, and Company 
Secretary (CS) 

 
(2) The KMPs have operational 

responsibilities in addition to the 
responsibilities specified by  the 
Companies Act, 2013 

 
(3) The remuneration package of the 

Key Management and Senior 
Management comprises of : 

 
 

(a) Fixed Remuneration  :  
This includes a Monthly 
Salary such as Consolidated 
Pay, Variable House Rent 
Allowance, Compensatory 
Allowance, Utility Allowance, 
Special allowance and 
Children Education 
Allowance  

 
 

(b) Annual Allowances:  This 
consists of Leave Travel 
Allowance, Medical 
Reimbursement and House 
Maintenance Allowance 
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(c) Retirals:  This includes 
Provident Fund @ 12% of 
Consolidated Pay and 
Gratuity @ 8.33% of 
Consolidated Pay  

 
VIII. Non-Whole Time Directors: 

 
Non Whole-Time Directors are 
paid Sitting Fees for attending 
the Board / Board Committee/s 
Meetings in accordance with the 
Companies Act, 2013.   The 
Board is responsible for setting 
policy in relation to the 
remuneration of the Non-Whole 
Time Directors.  

 
IX. Remuneration Mix: 

 
The total remuneration package 
of Directors and KMPs is 
designed to provide an 
appropriate balance between 
fixed and variable components 
with focus on Performance 
Related Pay so that outstanding 
performance is incentivized but 
without encouraging excessive 
risk taking. 

 
 

X. Role of the Nomination and 
Remuneration Committee 
(NRC): 

 
The role of the Nomination and 
Remuneration Committee (NRC) 
will inter alia be the following: 

 
(i) Identifying persons who are 

qualified to become Directors 
and who may be appointed in 
Senior Management  

(ii) Recommending to the Board 
their appointment and removal  

(iii) Carrying out evaluation of every 
Director’s performance 

(iv) To determine and recommend to 
the Board the remuneration 
payable to the Directors 

(v) To review and approve the HR 
Policies of the Company and to 
oversee the Human resources 
strategy 

 
NRC would play a pivotal role in 
ensuring the governance as 
follows:  

 
(1) Identification, appointment 

of  Directors, Key Managerial 
Personnel and Senior 
Management  

  
(2) Formulate the criteria for 

determining qualifications, 
positive attributes and 
independence of a director 
and recommend Managerial 
Remuneration Policy  to the 
Board for remuneration for 
the directors, key 
managerial personnel and 
senior other employees 

 
XI.   Disclosures: 

 
Under the provisions of CA 
2013, the Board of Directors 
would have to disclose the 
details of the managerial 
remuneration in the Director’s 
Report to the Shareholders  

 
XII. Review and Modification :  

 
Effectiveness of the Managerial 
Remuneration Policy is ensured 
through periodical review. The 
Board of Directors of ITPCL may 
amend or modify this Policy in 
whole or in part at any time 
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Form No. AOC - 2 

[Pursuant to Clause (h) of Sub-section (3) of Section 134 of the Companies Act, 2013 and Rule 8(2) of the Companies (Accounts)Rules, 2014] 

Form for disclosure of particulars of contracts/arrangements entered into by the Company with related parties referred to in Sub-section (1) of 
Section 188 of the Companies Act, 2013 including certain arm's length transactions under third proviso thereto. 

1 Details of contracts or arrangements or transactions not at arm’s length basis. 

There were no contracts or arrangements or transactions entered into during the year ended March 31, 2018, which were not at arm's length 
basis 

2 Details of material contracts or arrangements or transactions at arm’s length basis. 

S. 
No. 

Name of Related Party Duration of the 
contracts / 

arrangements/ 
transactions 

Nature of 
contracts/ 

arrangements/ 
transactions 

Salient terms of the 
contracts or arrangements 
or transactions including 

the value, if any 

Date(s) of 
approval by 
the Board, if 

any 

Amount 
paid as 

advances, 
if any 

Till the end of PPA 
with 
TNEB 

Trading 
Advisory 

Fee 

1.25% of the tariff on the 
entire energy sold under PPA 

11.03.2015 

ANNEXURE IV
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S. 
No. 

Name of Related Party Duration of the 
contracts / 

arrangements/ 
transactions 

Nature of 
contracts/ 

arrangements/ 
transactions 

Salient terms of the 
contracts or arrangements 
or transactions including 

the value, if any 

Date(s) of 
approval by 
the Board, if 

any 

Amount 
paid as 

advances, 
if any 

Till March 31, 2018 Sale of Power 

Trading of upto 350 MW RTC 
Power (00:00 to 24:00 
hrs) and upto 200 MW Peak 
Power (18:00 to 23:00 hrs) 
from Unit 2 of ITPCL 

Value: Trading Margin of 2 
paise/unit if tariff <= 3 
rupees 5 paise/unit if tariff > 
3 rupees (it includes 1 paise 
per unit payable to NVVL) 

2 IL&FS Financial Services 
Limited (Fellow Subsidiary) 

1 Year 
Advisory services 
to structure the 
existing term debt 
under 5:25 Scheme 
of RBI 

Advisory fee of `225 mn 

3 Infrastructure Leasing 
&Financial Services Limited 
(Ultimate Holding Company) 

Till June 10, 2020 Office space on 
rent and 
maintenance 

Maintenance cost Appx ` 0.96 
mn p.a 

On requirement basis 
Cost recovery 
towards 
time spent by 
IL&FS personnel on 
ITPCL related work 

Depends upon time spent 
(Appx ` 1 mn pa) 
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S. 

No. 
Name of Related Party Duration of the 

contracts / 
arrangements/ 

transactions 

Nature of 
contracts/ 

arrangements/ 
transactions 

Salient terms of the 
contracts or arrangements 
or transactions including 

the value, if any 

Date(s) of 
approval by 
the Board, if 

any 

Amount 
paid as 

advances, 
if any 

 
 

On going Contract 

Opening of 
Documentary 
Irrevocable inland/ 
Foreign 
Letters(ILC/FLC) of 
credit out of ILFS 
Limits 

 
Value Upto ` 150 Crores.Fee 
@ 2.40% per annum. 

 
 

4 IL&FS Maritime 
Infrastructure Company 
Limited 
(Fellow Subsidiary) 

Till July 01, 2025 Terminal Handling 
Charges 

` 363/- Per MT of coal 
handled 

  

Till  September 15, 2018 Rental Income ` 0.077 million per month   

5 Porto Novo Maritime 
Limited (Fellow Subsidiary) 

Till  September 15, 2018 Rental Income ` 0.033 million per month   

 
6 

IL&FS Environmental 
Infrastructure Services 
Limited (Fellow Subsidiary) 

Till April 30, 2019 Rental Income ` 0.106 million per month   

 
 

7 

ISSL Settlement & 
Transaction Services Ltd 
(Fellow Subsidiary) 

Till June 2017 IT Related 
services 

` 0.89 million per quarter 
towards SAP server 
Maintenance and 0.40 
million per annum towards 
Mail server maintenance 

  

8 Livia India Limited  
(Fellow Subsidiary) 

Till June 2018 IT Related services ` 2.94 million per Annum   

9 IL & FS Technologies Limited 
(Fellow Subsidiary) 

Ongoing Contract IT Related services ` 0.30 million per annum   
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S. 

No. 
Name of Related Party Duration of the 

contracts / 
arrangements/ 

transactions 

Nature of 
contracts/ 

arrangements/ 
transactions 

Salient terms of the 
contracts or arrangements 
or transactions including 

the value, if any 

Date(s) of 
approval by 
the Board, if 

any 

Amount 
paid as 

advances, 
if any 

10 Saurya Ujra Company 
Rajasthan Limited 
(Fellow Subsidiary) 

Till July 31, 2017 Recovery of 
Deployment 
Cost 

` 5.00 million per annum 
approx 

  

 
 

By Order of the Board of Directors 
 
 

M.S. Srinivasan 
Chairman 

Place: Mumbai 
Date:  August 20, 2018 
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Annexure  V 

Format of reporting of Corporate Social Responsibility (CSR) 

[Pursuant to clause (o) of Sub-section (3) of Section 134 of the Act and Rule 9 
of the Companies (Corporate Social Responsibility) Rules, 2014] 

1. CSR Policy:

The Company’s CSR Policy has been derived from the Parent Company’s
policy and designed with a belief that creating possibilities of economic
inclusion powered by skilling and supporting livelihood creations, is the most
effective way to manage challenges posed by poverty, inequality and
unemployment in India. The CSR Policy of the Company is enclosed as
Annexure A to this report.

2. Composition of the CSR Committee:

The current members of the CSR Committee of the Board are:
a. Mr. Ramesh Bawa;
b. Mr. Sandeep H Junnarkar; and
c. Ms. Jayantika Dave

Mr. M S Srinivasan, Chairman and Mr. Alok Bhargava are permanent 
invitees to the Committee.   

3. Average Net Profit of the Company for the last 3 financial years (as
per Section 198 of the Companies Act, 2013)

Year Profit / (Loss) (in Crores) 
FY 2014-15 5.82 
FY 2015-16 221.88 
FY 2016-17 191.25 

Average net profit for the last 3 years is Rs.139.65 Crores 

4. Prescribed CSR expenditure (two percent of the amount as in item
3 above):

Rs. 2.79 Crores

5. Details of the CSR spend during the Financial Year:

(a) Total amount spent for the Financial Year – Rs. 4.25 Crores
(b) Amount unspent if any – Not applicable
(c) Manner in which the amount spent during the financial year is detailed

below:
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Details of the CSR spent during the Financial Year 2017-18: 
(1) (2) (3) (4) (5) (6) (7) (8) 
S. 
No 

CSR Project or 
activity 

identified 

Sector in 
which the 
Project is 
covered 

Project or 
Programs       

(1) Local area 
or other         

(2) specify the 
state and 

district where 
projects or 

program was 
undertaken 

Amount 
Outlay 

(budget) 
Project or 
Programs 

wise 
(Rs. in 
Crores) 

Amount spent 
on the projects 

or programs 
Sub-heads (1) 

Direct 
expenditure on 

projects / 
programs 

Cumulative 
expenditure 

upto the 
reporting 

period 
(Rs. in  
Crores) 

Amount spent 
: Direct or 
through 

implementing 
agency 

1 Enhance the 
quality of 
education and 
skills required for 
Job market 

Education Parangipettai 
Block, Cuddalore 
District, Tamil 
Nadu 

0.25 Project & Program 0.22 Implementing 
agency 

2 Fishermen 
Welfare and 
Development of 
other 
infrastructure 

Livelihood 
and Rural 
Development 

Parangipettai 
Block, Cuddalore 
District, Tamil 
Nadu 

2.25 Direct 2.25 Direct 

3 Health Care Health Parangipettai 
Block, Cuddalore 
District, Tamil 
Nadu 

1.00 Project & Direct 1.00 Implementing 
agency 

5 Water and 
Livelihood 
Initiatives 

Water and 
Livelihood 

Parangipettai 
Block, Cuddalore 
District, Tamil 
Nadu 

0.50 Project 0.28 Implementing 
agency 

6 Contribution to 
Nalanda 
Foundation 

Donation for 
carrying out 
CSR 
activities 
covering the 
surrounding 
villages 

Parangipettai 
Block, Cuddalore 
District, Tamil 
Nadu 

0.00 Donation 0.50 Implementing 
agency 

  Total     4.00   4.25   
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6. In case the Company has failed to spend the two percent of the average net profit of the last three financial years or any
part thereof, the Company shall provide the reasons for not spending the amount in the Board’s report – Not applicable

7. A responsibility statement of the CSR Committee that the implementation and monitoring of CSR Policy, is in compliance
with CSR objectives and policy of the Company.

Responsibility statement:

The responsibility statement of the CSR Committee of the Board of Directors of the Company is as stated below:

“The implementation and monitoring of Corporate Social Responsibility Policy is in compliance with the CSR objectives and
Policy of the Company.”

M S Srinivasan 
Chairman  

Sandeep Junnarkar 
Chairman of the CSR Committee 
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Annexure A 
 

Corporate Social Responsibility Policy 
 

 
I.  Preamble:  

 
The ITPCL CSR policy is derived 
from IL&FS’s policy and being 
designed with a belief that 
creating possibilities of 
economic inclusion powered by 
skilling and supporting 
livelihood creations, is the most 
effective way to manage 
challenges posed by poverty, 
inequality and unemployment 
in India 

 
II.  The CSR Vision: 
  

The IL&FS Group strongly 
believes that the infrastructure 
we are building and financing 
today will shape the 
communities of tomorrow. 
Accordingly, IL&FS will 
endeavour to continually 
strengthen development 
multipliers of IL&FS Projects 
through supporting 
interventions which lead to a 
sustainable and inclusive 
growth. 
 
This will primarily, entail, 
undertaking a variety of 
programs for enhancing 
economic activity and skilling, 
which will be supplemented 
with interventions to improve 
the quality of life of 
stakeholders in the project 
catchment areas. Employment 
and livelihood creation, 
Millennium Development Goals 
(MDG) and global concerns 
such as climate change will be 
considered as guides in setting 
up the CSR Projects. ITPCL, 
being group Company of IL&FS 
believes in up liftment of 
standard of living of public 

around the project area at a 
large through improving the 
facilities like Health, education, 
infrastructure & employment.  

 
III. The Focus areas of the CSR 

activities: 
 

ITPCL’s CSR activities will, inter-
alia: 

 
(1) Support capacity building 

through skills based training 
programs with a focus on 
employment and 
entrepreneurship, functional 
literacy, financial literacy and 
inclusion 
 

(2) Follow a livelihood centred 
approach to holistic 
development of the target 
beneficiaries by undertaking 
context driven income 
generation activities 
 

(3) Support quality education 
including special education, 
and strengthening of education 
infrastructure 
 

(4) Support interventions in the 
area of healthcare and 
nutrition, safe and adequate 
drinking water, sports, 
environmental sustainability, 
ecological balance, natural 
resource protection and 
conservation disaster relief, 
any other form of rural 
development thereby enabling 
an improved quality of life and 
resource security in the 
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catchment areas of its 
infrastructure projects 
 

(5) Strengthen linkages of the 
community with existing 
government schemes and 
programs related to social 
infrastructure and help build 
and sustain community 
institutions 
 

(6) Conduct periodic impact 
assessment of the CSR projects 
 

(7) Undertake any other activity / 
initiative as directed by the CSR 
Committee, and within the 
purview of Schedule VII of the 
Companies Act, 2013 to the 
extent applicable 

 
IV. Effective Date:  

 
This CSR policy shall be effective 
from April 1, 2014 

 
 
V. Key Rules/ Guidelines for the 

CSR Expenditure: 
 

(1) The prescribed CSR spend, as 
indicated in Section 135 of the 
Companies Act, 2013 is 2% of 
the Average Profit Before Tax of 
the Company, duly adjusted for 
any dividend income received 
from Companies, and any profits 
from Overseas Branches. But 
during construction period, it 
shall be as per the amount 
stipulated by Government in 
clearances 
 

(2) The overall spend will be only on 
such interventions and programs 
whose impact are both 
meaningful and measurable 
 

(3) The selected projects need to 
adhere to the following 
guidelines: 
 

(a) The Company will undertake 
CSR projects/programmes that 
are in conformity with Schedule 
VII of the Act; 
 

(b) CSR activities shall not include 
the activities undertaken in 
pursuance of normal course of 
business of the Company; 
 

(c) Any surplus arising out of any 
of the CSR activities / 
programmes shall not form 
part of the business profits of 
the Company; 
 
 

(d) Any activity for the exclusive 
benefit of the employees of the 
Company or their  family 
members shall not be 
considered as a CSR activity; 
 

(e) However, the Company may 
build CSR capacities of its own 
personnel as well as those of its 
Implementing agencies but 
such expenditure shall not 
exceed 5% of the total CSR 
expenditure of the Company in 
any one financial year 

 
VI.  Disclosure of the Policy:  
 

As per the Act, ITPCL is required 
to disclose the composition of 
CSR Committee and its CSR 
policy in the Company’s Annual 
Report and on the website. 
Further, the details of the CSR 
activities and programme taken 
up during the year will also be 
disclosed. 
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Annexure VI 
 

  
Form No. MGT – 9 

Extract of Annual Return 
as on the Financial Year ended on March 31, 2018 

 
[Pursuant to Section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies 

(Management and Administration) Rules, 2014] 
 

I. Registration and other details: 
1. CIN U72200TN2006PLC060330 
2. Registration date June 26, 2006 
3. Name of the Company IL&FS TAMIL NADU POWER 

COMPANY LIMITED 
4. Category / Sub-category 

of the Company 
Company Limited by Shares / Indian 
Non-Government Company 

5. Address of the Registered 
office & Contact details 

4th Floor, Old No. 21, New No. 2, 1st 
Street, Subba Rao Avenue, College 
Road, Chennai 600 006 
Tel No: 044 - 30725550 
Website: www.itpclindia.com 

6. Whether listed Company 
(Yes / No) 

No 

7. Name, address & contact 
details of the Share 
transfer agent, if any 

Link Intime India Private Limited 
C 101, 247 Park , L B S Marg, 
Vikhroli West, 
Mumbai 400 083 
Tel No: 022 49186000 
 

  
II. Principal business activities of the Company: 

 
All the business activities contributing 10% or more of the total turnover of 
the Company shall be stated: 
 
S.No Name and description of 

main products / services 
NIC Code of the 
Product / service 

% to total 
turnover of the 
Company 

1 Electric Power Generation, 
transmission and 
distribution 

3510 99.89 
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III. Particulars of Holding, Subsidiary and Associate Companies: 
 

S.No Name of the Company Country CIN / GLN Holding/ 
Subsidiary 
/ 
Associate  

% of 
shares 
held as 
at March 
31, 2016 

Applicable 
section 

1 IL&FS Energy Development Company 
Limited 

India U40300DL2007PLC163679 Holding 91.38% 2(46) 

2 ILFS Maritime Offshore Pte Ltd Singapore Foreign Company  
(Reg. No. 200715911W) 

Subsidiary 100% 2(87)(ii) 

3 IL&FS Offshore Natural Resources Pte 
Ltd 

Singapore Foreign Company  
(Reg. No. 200818793E) 

Step-down 
Subsidiary 

100% Explanation 
(a) to Sec. 

2(87) 
4 PT Bangun Asia Persada Indonesia Foreign Company  

 
Step-down 
Subsidiary 

100% Explanation 
(a) to Sec. 
2(87) 

5 PT Mantimin Coal Mining Indonesia Foreign Company  
 

Step-down 
Subsidiary 

95% Explanation 
(a) to Sec. 
2(87) 

6 Se7en Factor Corporation Seychelles Foreign Company  
(Reg. No. 022712) 

Step-down 
Subsidiary 

100% Explanation 
(a) to Sec. 

2(87) 
7 Cuddalore Solar Power Private 

Limited 
India U40300MH2012PTC237302 Joint 

Venture 
26% 2(6) 
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IV. Shareholding Pattern (Equity share capital breakup as percentage of Total equity):

i) Category-wise share holding
Shareholding pattern (Category wise) 

Category of 
shareholders 

No. of shares held at the beginning of the 
Year 

No. of shares held at the end of the Year % 
change 
during 

the Year 
Demat Physical Total % of 

total 
shares 

Demat Physical Total % of 
total 

shares 

A. Promoters

(1) Indian

(a)Individual/ HUF - - - - - - - - - 

(b) Central Govt - - - - - - - - - 

(c) State Govt(s) - - - - - - - - - 

(d) Bodies Corp 160797503 6 160797509 91.38 160797503 6 160797509 91.38 - 

(e) Banks / FI - - - - - - - - - 

(f) Any other - - - - - - - - - 

(2)Foreign - - - - - - - - - 

Sub-total (A) (1) 160797503 6 160797509 91.38 160797503 6 160797509 91.38 -

B. Public Shareholding

1.Institutions

a) Mutual funds - - - - - - - - - 

b) Banks / FI - - - - - - - - - 

c) Central Govt - - - - - - - - - 

d) State Govt(s) - - - - - - - - - 

e) Venture capital funds - - - - - - - - - 

f) Insurance companies - - - - - - - - - 

g) FIIS - - - - - - - - - 
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h) Foreign venture 
capital funds 

- - - - - - - - - 

i) Others (Specify) - - - - - - - - - 

Subtotal B(1) 0 0 0 0 0 0 0 0  0 

2. Non Institutions  

a) Bodies Corp                   

a) Indian - - - - - - - - - 

b)  Overseas 15172256 0 15172256 8.62 15172256 0 15172256 8.62 - 

b) Individuals  - - - - - - - - - 

i) Individual shareholding 
holding nominal share 
capital upto Rs. 1 lakh 

- - - - - - - - - 

ii) Individual 
shareholders holding 
nominal share capital in 
excess of Rs. 1 lakh  

- - - - - - - - - 

c)  Others 0 0 0 0 0 0 0 0 -  

Sub-total B(2) 15172256 0 15172256 8.62 15172256 0 15172256 8.62 - 

Total public 
shareholding  

                  

(B) = (B)(1) + (B)(2) 15172256 0 15172256 8.62 15172256 0 15172256 8.62 - 

C.  Shares held by 
Custodian for GDRs & 
ADRs 

                  

Grand Total 
(A)+(B)+(C) 

175969759 6 175969765 100.00 175969759 6 175969765 100.00  
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ii) Shareholding of Promoters: 
 
 
S.No 
  

Shareholder’s 
Name 
  

Shareholding at the beginning of 
the Year 

Shareholding at the end of the 
year 

 % change 
in 
shareholdi
ng during 
the Year No. of shares % of total 

shares of 
the 
Company 

% of 
shares 
pledged / 
encumbere
d to total 
shares 

No. of shares % of total 
shares of 
the 
Company 

% of 
shares 
pledged 
/ 
encumbe
red to 
total 
shares 

1 IL&FS Energy 
Development 
Company Ltd 

1607975091 91.38 0 1607975092 91.38 0 - 

  Total 160797509 91.38 0 160797509 91.38 0 - 

 
1includes 6 equity shares held jointly with Mr. N Ramesh, Mr. Akhil Agarwal, Mr. Haziq Beg, Mr. N K Balaji,        
Ms. Priya Iyer and Mr. S Arun Kumar respectively 
 
2includes 6 equity shares held jointly with Mr. N Ramesh, Mr. Akhil Agarwal, Mr. Haziq Beg, Mr. N K Balaji,        
Ms. K Suganyaa and Mr. S Arun Kumar respectively 
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iii) Change in Promoters’ shareholding:  

 
Name of the Shareholder Shareholding at the 

beginning of the year 
Cumulative shareholding 
during the Year 

No. of 
shares 

% of total 
shares of the 
Company 

No. of 
shares 

% of 
total 
shares of 
the 
Company 

IL&FS Energy Development Company Limited (IEDCL) 
At the beginning of the year 160797509 91.38   

Date wise Increase / Decrease in 
Promoters Share holding during the 
year specifying the reasons for 
increase / decrease (e.g. allotment 
/ transfer / bonus/ sweat equity 
etc) 

- - 160797509 91.38 

At the end of the year   160797509 91.38 

 
Note:  

1 (one) equity share held jointly by ‘IEDCL and Ms K Suganyaa’ was transferred to 
‘IEDCL and Ms Priya Iyer’ 

iv)  Shareholding pattern of top ten shareholders (other than Directors, 
Promoters and Holders of GDRs and ADRs)  

 
S.No  Shareholding at the 

beginning of the year 
Cumulative 
shareholding during 
the Year 

  No. of 
shares 

% of total 
shares of 

the 
Company 

No. of 
shares 

% of total 
shares of 

the 
Company 

1 A S Coal Resources Pte Ltd 

 At the beginning of the year 15172256 8.62   
 Date wise increase / 

decrease in shareholding 
during the year specifying 
the reasons for increase / 
decrease (e.g. allotment / 
transfer / bonus / sweat 
equity etc.) 

- - 15172256 8.62 

 At the end of the year (or on 
the date of separation, if 
separated during the year) 

  15172256 8.62 
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v) Shareholding of Directors and Key Managerial Personnel  
 
S.No  Shareholding at 

the beginning of 
the year 

Cumulative 
shareholding during 

the Year 
  No. of 

shares 
% of total 
shares of 

the 
Company 

No. of 
shares 

% of total 
shares of 

the 
Company 

1 Mr. MS Srinivasan 
 At the beginning of the 

year 
- -   

 Date wise increase / 
decrease in shareholding 
during the year 
specifying the reasons 
for increase / decrease 
(e.g. allotment / transfer 
/ bonus / sweat equity 
etc.) 

- - - - 

 At the end of the year   - - 
2 Mr. Ramesh C Bawa 
 At the beginning of the 

year 
- -   

 Date wise increase / 
decrease in shareholding 
during the year 
specifying the reasons 
for increase / decrease 
(e.g. allotment / transfer 
/ bonus / sweat equity 
etc.) 

- - - - 

 At the end of the year   - - 
3 Mr. Ashwani Kumar 

 At the beginning of the 
year 

- -   

 Date wise increase / 
decrease in shareholding 
during the year 
specifying the reasons 
for increase / decrease 
(e.g. allotment / transfer 
/ bonus / sweat equity 
etc.) 

- - - - 

 At the end of the year   - - 
4 Mr. Maharudra M Wagle 

 At the beginning of the 
year 

- -   

 Date wise increase / 
decrease in shareholding 
during the year 
specifying the reasons 
for increase / decrease 
(e.g. allotment / transfer 

- - - - 
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/ bonus / sweat equity 
etc.) 

 At the end of the year   - - 
5 Mr. S L Bansal 

 At the beginning of the 
year 

- -   

 Date wise increase / 
decrease in shareholding 
during the year 
specifying the reasons 
for increase / decrease 
(e.g. allotment / transfer 
/ bonus / sweat equity 
etc.) 

- - - - 

 At the end of the year   - - 
6 Mr. Sandeep Junnarkar 

 At the beginning of the 
year 

- -   

 Date wise increase / 
decrease in shareholding 
during the year 
specifying the reasons 
for increase / decrease 
(e.g. allotment / transfer 
/ bonus / sweat equity 
etc.) 

- - - - 

 At the end of the year   - - 
7 Ms. Jayantika Dave 

 At the beginning of the 
year 

- -   

 Date wise increase / 
decrease in shareholding 
during the year 
specifying the reasons 
for increase / decrease 
(e.g. allotment / transfer 
/ bonus / sweat equity 
etc.) 

- - - - 

 At the end of the year   - - 
8 Mr. N Ramesh (jointly with IL&FS Energy Development Co Ltd) 

 At the beginning of 
the year 

1 0.00   

 Date wise increase / 
decrease in shareholding 
during the year 
specifying the reasons 
for increase / decrease 
(e.g. allotment / transfer 
/ bonus / sweat equity 
etc.) 

- - 1 0.00 

 At the end of the year   1 0.00 
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9 Mr. N K Balaji (jointly with IL&FS Energy Development Co Ltd) 

 At the beginning of 
the year 

1 0.00   

 Date wise increase / 
decrease in shareholding 
during the year 
specifying the reasons 
for increase / decrease 
(e.g. allotment / transfer 
/ bonus / sweat equity 
etc.) 

- - 1 0.00 

 At the end of the year   1 0.00 

10 Ms. K Suganyaa (jointly with IL&FS Energy Development Co Ltd) 

 At the beginning of 
the year 

1 0.00   

 Date wise increase / 
decrease in shareholding 
during the year 
specifying the reasons 
for increase / decrease 
(e.g. allotment / transfer 
/ bonus / sweat equity 
etc.): 
 

    

 a) Decrease in 
shareholding due to 
transfer of shares on 
20.02.2018 

(1) (0.00) 0 0.00 

 At the end of the year   0 0.00 
11 Ms. Priya Iyer (jointly with IL&FS Energy Development Co Ltd) 

(Appointed as Company Secretary w.e.f. 20.02.2018) 
 At the beginning of 

the year 
0 0.00   

 Date wise increase / 
decrease in shareholding 
during the year 
specifying the reasons 
for increase / decrease 
(e.g. allotment / transfer 
/ bonus / sweat equity 
etc.): 
 

    

 a) Acquired shares on 
20.02.2018 

1 0.00 1 0.00 

 At the end of the year   1 0.00 
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V. Indebtedness: 
 

Indebtedness of the Company including interest outstanding / accrued but not 
due for payment 

(Rs.) 
  Secured loans 

excluding 
deposits 

Unsecured 
loans 

Deposits Total 
indebtedness 

 
Indebtedness at the beginning of the Financial Year 
  
 
a)   Principal 
Amount 

64,282,387,497  4,837,053,006   -  69,119,440,503  

b)    Interest 
due but not 
paid 

 -   -   -   -  

c)  Interest 
accrued but 
not due 

      50,595,620       17,568,172   -          68,163,792  

Total 
(a)+(b)+(c) 

64,332,983,117  4,854,621,178   -  69,187,604,295  

 
Change in indebtedness during the Financial Year 

Principal Amount: 
- Addition   

4,808,075,849  
  

1,898,475,559  
 -     6,706,551,408  

- Reduction    1,965,787,319    
304,583,953  

 -    2,270,371,272  

Net change 2,842,288,530  1,593,891,606   -  4,436,180,136  
 
Indebtedness at the end of the Financial Year 

 
a)    Principal 
Amount 

67,124,676,027   6,430,944,612   -  73,555,620,639  

b)    Interest 
due but not 
paid 

 -   -   -   -  

c)     Interest 
accrued but 
not due 

      45,666,239    
835,449,442  

 -    
881,115,681  

Total 
(a)+(b)+(c) 

67,170,342,266  7,266,394,054   -  74,436,736,320  
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VI. Remuneration of Directors and Key Managerial Personnel: 

 
A. Remuneration to Managing Director, Whole-time Directors and/or Manager: 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  (Rs.) 
Sl. 
No 

Particulars of Remuneration Name of MD/WTD/ 
Manager 

Total Amount 

Mr. M S Srinivasan, 
Chairman & WTD 

1 Gross salary     
(a)    Salary as per provisions in 
Section 17(1) of the Income Tax 
Act, 1961 

         1,53,89,702  
 

 1,53,89,702  
 

(b)   Value of perquisites u/s 17(2) 
of Income Tax Act, 1961 

- - 

(c)    Profits in lieu of salary u/s 
17(3) of Income Tax Act, 1961 

- - 

2 Stock Option -   

3 Sweat Equity -   

4 Commission     
-  As % of profit - - 
- Others    

5 Others (sitting fees) 3,00,000 3,00,000 

  Total (A) 1,56,89,702 1,56,89,702 
  Ceiling as per the Act    
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B. Remuneration to other Directors: 
(Rs.) 

S.No Particulars of 
remuneration 

Name of Directors Total 
amount 

1 Independent 
Directors 

Sandeep 
H 

Junnarkar 

Shyam Lal 
Bansal 

Jayantika 
Dave 

- -  

            
- Fee for 
attending 
Board, 
Committee 
Meetings 

650,000  600,000   600,000   -   -   
1,850,000  

- Commission - - - - - - 
- Others - - - - - - 
          - 

  Total (1)  650,000   600,000   600,000    -  1,850,000  

  Other non-
executive 
Directors 

Anoop 
Seth1 

Sunil 
Wadhwa2 

Ramesh C 
Bawa 

Maharudra M 
Wagle3 

Ashwani 
Kumar4 

  

            
- Fee for 
attending board 
meetings 

 150,000   -   750,000   350,000   250,000   
1,500,000  

- Commission  -   -   -   -   -   -  

- Others  -   -   -   -   -   -  

        

  Total (2)  150,000  -  750,000   350,000   250,000  1,500,000  

  Total (B) = 
(1)+(2) 

     3,350,000  

  Total 
managerial 
remuneration  

          

  Overall ceiling 
as per the Act 

          

 

1Resigned w.e.f April 4, 2017 
2Resigned w.e.f August 28, 2017 
3Appointed w.e.f. May 19, 2017 
4Appointed w.e.f. September 4, 2017 
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C. Remuneration to Key Managerial Personnel other than 

MD/Manager/WTD: 
(Rs.) 

S.No Particulars of 
remuneration 

Mr. N 
Ramesh, 

CEO 

Mr. N K 
Balaji, CFO 

Ms. K 
Suganyaa, 
Company 
Secretary1 

Ms. Priya 
Iyer, 

Company 
Secretary2 

Total 
amount 

1 Gross salary      
(a)    Salary as per 
provisions in 
Section 17(1) of 
the Income Tax 
Act, 1961 
  

 16,442,913   7,724,820   984,640   85,695   25,238,068  

(b)   Value of 
perquisites u/s 
17(2) of Income 
Tax Act, 1961 

  

 - 
  

- 
  

- 
  

 - 
  

(c)    Profits in lieu 
of salary u/s 17(3) 
of Income Tax Act, 
1961 

- - -  - 

2 Stock Option - - -  - 
3 Sweat Equity - - -  - 
4 Commission          

-          As % of 
profit 

- - -  - 

-          Others - - -  - 
5 Others      
  Total 16,442,913  7,724,820   984,640   85,695  25,238,068  

1Resigned w.e.f. February 28, 2018 
2Appointed w.e.f. February 20, 2018 
 
 

VII. Penalties / Punishment / Compounding of Offences:  
 
There were no penalties / punishment / compounding of offences for the year ending 
March 31, 2018 
 

By Order of the Board of Directors 
 
 

M.S. Srinivasan 
Chairman 

Place: Mumbai 
Date:  August 20, 2018 
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Report on Corporate Governance 
 
 
Company’s Philosophy on Corporate 
Governance  
 
The Company believes in adhering to 
good Corporate Governance practices in 
letter and spirit for achieving the highest 
level of transparency and accountability 
towards the stakeholders of the 
Company.  
 
The Company has complied with the 
Corporate Governance requirements as 
prescribed under the Companies Act 
2013. 
 
Composition of the Board:  
 
The Board of Directors has an ideal 
combination of Executive and Non-
Executive Directors. As of March 31, 
2018, the Board consisted of 7 (seven) 

Directors comprising one Executive 
Director, three Non-Executive Directors 
and three Independent Directors 
including one Woman Director.   
 
Meetings of the Board: 
 
During the Financial Year 2017-18, the 
Board of Directors met 4 times on the 
following dates viz., June 20, 2017, 
September 4, 2017, December 20, 2017 
and February 20, 2018 
 
The names and categories of the 
Directors on the Board, their attendance 
at the Board Meetings held during FY 
2017-18 along with the number of 
directorships held by them in other 
Companies as on March 31, 2018 are 
given below: 

 
 
 

S 
N 

Name of the 
Director Category 

Number of Board 
Meetings  

Whether 
present at 

the 
previous 

AGM 

Number of 
Directorships 

in other 
Companies# entitled 

to attend 
attended 

1 Mr. M.S. 
Srinivasan 

Executive Director 4 4 Yes 3 

2 Mr. Anoop 
Seth* 

Non-Executive Director 1 1 NA NA 

3 Mr. Ramesh C. 
Bawa 

Non-Executive Director 4 4 Yes 8 

4 Mr. Sandeep 
H. Junnarkar 

Non-Executive 
Independent Director 

4 4 No 3 

5 Mr. Sunil 
Wadhwa@ 

Non-Executive Director 0 NA NA NA 

6 Mr. Shyam Lal 
Bansal 

Non-Executive 
Independent Director 

4 4 No 3 

7 Ms. Jayantika 
Dave 

Non-Executive 
Independent Director 

4 4 No 2 

8 Mr. Maharudra 
Wagle 

Non-Executive Director 4 3 No 4 

9 Mr. Ashwani 
Kumar 

Non-Executive Director 3 3 No 7 

   @ Resigned w.e.f April 4, 2017 
 * Resigned w.e.f August 28, 2017 
 # Excludes Directorship in Foreign Companies 
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Separate Meeting of Independent 
Directors: 
 
As stipulated by the Code of Independent 
Directors under the Companies Act, 2013 
a separate meeting of the Independent 
Directors of the Company was held on 
February 20, 2018 to review the 
performance of the Non-independent 
Directors (including Chairman) and the 
Board as a whole. The Independent 
Directors also reviewed the quality, 
content and timeliness of the flow of 
information between the Management 
and the Board and it’s Committees which 
is necessary to effectively and 
reasonably perform their duties. 
 
Committees of the Board: 
 
Various committees of the Board have 
been constituted to assist the Board in 
discharging its responsibilities. There are 
six committees constituted by the Board 
– the Audit Committee, Nomination and 
Remuneration Committee, Corporate 
Social Responsibility Committee, Risk 
Management Committee, Committee of 
Directors and Related Party Transactions 
Review Committee. The Board at the 
time of constitution of each committee 
fixes the terms of reference for the 
Committee and also delegates powers 
from time to time. Various 
recommendations of the Committees are 
submitted to the Board for approval. The 
minutes of the meetings of all the 
Committees are circulated to the Board 
for its information. 
 
The Quorum for meetings of all the above 
referred Committees is two members.  
 
A. Audit Committee 
 

The Board of Directors has constituted 
Audit Committee in accordance with 
the provisions of Section 177 of the 
Companies Act, 2013. 

 
Terms of Reference: 

 
The terms of reference of the Audit 
Committee include: 

 
a) Recommendation for 

appointment, remuneration and 
terms of appointment of auditors 
of the company; 

b) Review and monitor the auditor’s 
independence and performance, 
and effectiveness of audit 
process; 

c) Examination of the financial 
statement and the auditors’ report 
thereon; 

d) Approval or any subsequent 
modification of transactions of the 
Company with related parties; 

e) Scrutiny of inter-corporate loans 
and investments; 

f) Valuation of undertakings or 
assets of the Company, wherever 
it is necessary; 

g) Evaluation of internal financial 
controls and risk management 
systems; 

h) Monitoring the end use of funds 
raised through public offers and 
related matters. 

 
Composition: 

 
As on April 1, 2017 the following 
directors were member of the Audit 
Committee viz., Mr.Sunil Wadhwa, Mr. 
Ramesh C Bawa. The Audit Committee 
was reconstituted on May 2, 2017 to 
comprise Mr. Sandeep Junnarkar, Mr. 
Shyam Lal Bansal, Mr. Ramesh C 
Bawa, Mr. Maharudra Wagle and Ms. 
Jayantika Dave.  

 
Meetings: 

 
Four Audit Committee meetings were 
held during the year on the following 
dates viz., June 20, 2017, September 
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4, 2017, December 20, 2017 and 
February 20, 2018. 
 
The details of the meetings attended 
by the members of the Committee 
during Financial Year 2017-18 was as 
under: 

 

    
 

The necessary quorum was present for 
all the meetings. 

 
The Company Secretary acts as 
Secretary to the Audit Committee 

 
The Statutory Auditors have attended 
the Audit Committee Meeting where 
the financials results/audit reports 
were discussed. 

 
 
B. Nomination and Remuneration 

Committee 
 

The Board of Directors has constituted 
Nomination and Remuneration 
Committee in accordance with the 
provisions of Section 178 of the 
Companies Act, 2013. 
 
 

Terms of Reference:  
 

The terms of reference of the 
Nomination & Remuneration 
Committee include: 

 
a) Identifying persons who are 

qualified to become Directors and 
who may be appointed in Senior 
Management and recommending 
to the Board their appointment 
and removal 
 

b) Carrying out evaluation of every 
Director’s performance 

 
c) To determine and recommend to 

the Board the remuneration 
payable to the Directors 

 
d) To review and approve the Human 

Resources Policies of the Company 
and to oversee the Human 
resources strategy 

 
The Company has adopted a policy on 
remuneration of Directors. This policy 
was approved by the Nomination & 
Remuneration Committee and the 
Board.  

 
Composition:  

 
As on April 1, 2017 the Nomination & 
Remuneration Committee comprised 
Mr. Sunil Wadhwa, Mr. Sandeep H. 
Junnarkar and Ms. Jayantika Dave. 
The Committee was reconstituted on 
May 2, 2017 to comprise Mr. Ramesh 
C Bawa, Mr. Sandeep H. Junnarkar 
and Ms. Jayantika Dave.  

 
Meetings: 
 
Two Nomination & Remuneration 
Committee meetings were held during 
the year on the following dates viz., 
June 5, 2017 and September 4, 2017.  
 

S 
No 

Name of 
the 
Member 

No of meetings 
entitled 

to 
attend 

attended 

1 Mr. 
Sandeep H 
Junnarkar 

4 4 

2 Mr. 
Ramesh C 
Bawa 

4 4 

3 Mr. Shyam 
Lal Bansal 

4 4 

4 Ms. 
Jayantika 
Dave 

4 4 

5 Mr. 
Maharudra 
M Wagle 

4 3 
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The details of the meetings attended 
by the members of the Committee 
during Financial Year 2017-18 was as 
under: 

 
The Company Secretary is the 
Secretary to the Nomination and 
Remuneration Committee.  

 
C. Corporate Social Responsibility 

(CSR) Committee  
 

The Board of Directors has constituted 
a Corporate Social Responsibility 
Committee pursuant to the provisions 
of Section 135 of the Act read with 
Companies (Corporate Social 
Responsibility) Rules, 2014 
comprising Mr. Ramesh C Bawa, Mr. 
Sandeep H Junnarkar and Ms. 
Jayantika Dave as members.  

 
The terms of reference of the 
Corporate Social Responsibility 
Committee include: 

 
(i) To formulate and recommend to 

the Board, a Corporate Social 
Responsibility Policy, framework, 
which shall indicate the activities 
to be undertaken by the company 
as specified in Schedule VII; 
 

(ii) To recommend the amount of 
expenditure to be incurred on the 
activities  referred to above;  

 
(iii) To monitor the Corporate Social 

Responsibility Policy of the 
company from time to time 

 
The Committee met once during the 
year on June 20, 2017 and all the 
members were present. 

 
The CSR Report as required under the 
Companies Act, 2013 for the year 
ended March 31, 2018 is attached as 
Annexure V to the Board’s Report. 

 
D. Risk Management Committee 

 
The Board of Directors has constituted 
a Risk Management Committee for 
monitoring the Risk Management 
Framework and to assist the Board in 
overseeing Company’s risk 
management policies and processes 
(including processes for monitoring 
and mitigating such risks) and the 
Company’s exposure to unmitigated 
risks. 

 
As on March 31, 2018 the Risk 
Management Committee comprised of 
Mr. M S Srinivasan, Mr. Ashwani 
Kumar and Mr. Shyam Lal Bansal. 

  
During the Financial Year 2017-18 the 
Committee met twice on September 4, 
2017 and February 20, 2018 and all 
the Members were present. 

 
E. Committee  of Directors 

 
The Board of Directors has also 
constituted a Committee of Directors 
(CoD). As on April 1, 2017 the 
Committee comprised Mr. Ramesh C 
Bawa, Mr. Anoop Seth and Mr. Sunil 
Wadhwa, Directors of the Company. 
The Committee was reconstituted 
twice during the Financial Year 2017-
18 on May 2, 2017 and September 4, 
2017.  

S 
No 

Name of the 
Member 

No of meetings 
Entitled 

to 
attend 

Attended 

1 Mr. Ramesh 
C Bawa 
 

2 2 

2 Mr. Sandeep 
H. Junnarkar 
 

2 2 

3 Ms. Jayantika 
Dave 
 

2 1 
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As on March 31, 2018 the Committee 
comprised Mr. Ramesh C Bawa, Mr. 
Maharudra Wagle and Mr. Ashwani 
Kumar, Directors of the Company. 

 
The Committee of Directors met 3 
times during the Financial Year 2017-
18. The attendance of the Committee 
members was as under: 

 

 
# Resigned w.e.f April 4, 2017 
* Resigned w.e.f August 28, 2017 

 
The Committee of Directors is 
authorized to do the following: 

 
a) Supervise the operations of the 

Company in the ordinary conduct 
of business and to exercise all 
such powers and to do all such 
acts and deeds, for and on behalf 
of the Board of Directors in terms 
of and subject always to the 
provisions of Section 179 and 
other applicable provisions of the 
Companies Act, 2013 
 

b) Approve incremental 
credit/investments and exercise 
borrowing powers as per the 
following prescribed limits: 
 

c) Incremental credit/investment 
proposals of up to Rs. 5000 
Million, subject to the provisions of 
Section 180 and 186 of the 
Companies Act, 2013 
 

d) Borrowing of funds and creation of 
charges or mortgages and 
hypothecation of movable and 
immovable properties of the 
Company subject to such limits as 
may be approved by the Members 
of the Company in terms of 
Section 180 of the Companies Act, 
2013 
 

e) Deal with all the matters 
connected with allotment, 
transfer, dematerialization, 
rematerialisation of securities, 
issue of share certificates and 
other related matters 

 
F. Related Party Transactions 

Review Committee 
 

The Board constituted Related Party 
Transactions Review Committee on 
June 20, 2017 comprising Mr. M S 
Srinivasan and Mr. Anoop Seth, 
Directors. The Committee was 
reconstituted on September 4, 2017 
to comprise Mr. M S Srinivasan and 
Mr. Ashwani Kumar. 
 
The Related Party Transactions Review 
Committee is authorized to review and 
approve:  

 
 Exempt RPTs of any amount with 

Wholly Owned Subsidiary (ies) of 
the Company; 

 Exempt RPTs comprising of value 
less than Rs 10 million per 
transaction with any other 
Related Party 

 
  

 

S 
No 

Name of 
the 
Director 

No of meetings 
Entitled 

to 
attend 

Attended 

1 Mr. Sunil 
Wadhwa# 

0 0 

2 Mr. Anoop 
Seth* 

2 1 

3 Mr. Ramesh 
C Bawa 

3 3 

4 Mr. 
Maharudra 
Wagle 

2 1 

5 Mr. Ashwani 
Kumar 

1 1 
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Other Committees: 

 
A. Internal Complaints Committee 

 
In accordance with the 
requirements of Sexual Harassment 
of Women at Workplace 
(Prevention, Prohibition & 
Redressal) Act, 2013, the Company 
has adopted the Internal 
Complaints Committee constituted 
by IL&FS, since the Company does 
not have sufficient women 
employees at the senior level who 
could be nominated as the Presiding 
Officer and / or members of the 
Internal Complaints Committee 
(ICC). The Company is bound by 
the Policy formulated by the 
aforementioned Committee and 
employees shall refer any complaint 
that may arise in the workplace to 
the abovementioned Committee. 
There was no complaint received 
during the year. The Company has 
created awareness among the 
employees about the provisions of 
the said Act and also conducted 
gender sensitization workshops for 
all employees. 

 
B. Hedging Monitoring Committee  

 
The Company has constituted 
Hedging Monitoring Committee 
comprising of Senior Executives to 
decide, negotiate and finalize the 
hedging strategies for managing 
the Coal Price risk faced by the 
Company.  

  

  
 
Details of Remuneration paid to 
Executive & Non-Executive Directors 
during 2017-18 

 
These details are provided in Annexure 
VI, the extract of the Annual Return, 
annexed to the Directors’ Report in Form 
MGT – 9 as required under the provisions 
of Section 92 of the Companies Act, 2013 

 
Stock Options to Executive Directors 

 
No Stock options have been granted to 
any of the Executive Directors during the 
Financial Year 2017-18 

 
Subsidiaries 
 
The Company has five subsidiaries as at 
the financial year ended 31st March 2018 
namely ILFS Maritime Offshore Pte Ltd 
(IMOL), IL&FS Offshore Natural 
Resources Pte Ltd., (IONRPL), PT Bangun 
Asia Persada (PT BAP), PT Mantimin Coal 
Mining (PT MCM) and Se7en Factor 
Corporation (SFC).  
 
The Consolidated financial statement 
prepared in accordance with “Ind AS” is 
made part of the Annual Report. A 
statement containing brief financial 
details of the Company’s subsidiaries for 
the financial year ended March 31, 2018 
is included in the annual report. The 
audited annual accounts and related 
information of the subsidiaries, where 
applicable, will be made available upon 
request. These documents will also be 
made available for inspection during 
business hours at the registered office of 
the Company. 
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Management Discussion and Analysis Report 
 

A. Industry Overview 
 
India is the third largest producer and 
fourth largest consumer of electricity in 
the world, with the installed power 
capacity reaching 343.89 GW as of June 
2018. The country also has the fifth 
largest installed capacity in the world. 
Electricity generation in India increased 
to 1,201.54 billion units in FY18 from 
1,160.10 billion units in FY17, recording 
a growth of 3.57% year-on-year basis.  
 
Installed capacity has increased steadily 
over the years, posting a CAGR of 9.08% 
during the period FY09–18. Coal-based 
power generation capacity in India, 
which currently stands at 197.17 GW is 
expected to reach 330-441 GW by 2040 
due to the increase in the demand for 

electricity with expansion in industrial 
activity with further impetus provided by 
growing population, increasing 
penetration and per capita usage. As a 
result, the demand for electricity is 

expected to increase at a CAGR of 7 per 
cent to 1,894.7 TWh over FY07–22 
 
During the year 2017-18, total ex-bus 
energy availability increased by 6% over 
the previous year and the peak met 
increased by 2.43%. The energy 
requirement registered a growth of 
6.06% during the year and Peak demand 
registered a growth of 2.84%. 
 
 Energy (MU) Peak (MW) 

Requirement 1,212,134 164,066 

Availability 1,203,567 160,752 

Shortage -8567 -3.314 

(%) -0.7 -2.0 

 

 
 
The Plant Load Factor (PLF) of Coal / 
Lignite based power plants was ~ 60.7% 
during financial year 2017-18. 

Source: www.ibef.org 
Source: www.ibef.org 
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B. Market Outlook 
 
Although the focus is on renewables like 
wind power and solar, it is expected to 
take time to adapt our existing 
infrastructure to their use. The country is 
still largely reliant on fossil fuel for its 
energy needs and coal accounts for 
~60% of installed capacity and 74% of 
power generation and will continue to 
account for the majority share of future 
power generation. The Niti Aayog has 
also recently noted that around three-
fourths of our power comes from coal-
powered plants and this scenario will not 
change significantly over the coming 
decades. 

 
The government is also seeking to 
retire/replace older units due to un-
economic operation and to meet 
environmental norms. About 3500 MW 
older capacity has been de-
commissioned since September 2015. As 
on date, about 34 GW of operating 
capacity is more than 25 years old. 
Retirement of thermal power capacity is 
expected to result in a more favourable 
demand/supply balance. 

 
Also, the power demand in the country is 
projected to grow at about 7%, driven by 
broader economic growth, focus on 
manufacturing and power/GDP elasticity. 
On the supply front, there is no new coal 
based thermal power capacity now being 
planned by the private sector given the 
present distress in the sector. As a result, 

a potential spike in power demand 
resulting in a supply deficit is expected as 
demand increases with no corresponding 
capacity addition and this is likely to 
translate into an improvement in the PLF 
to 70-75% over the next 5 years. 

 
Further, the Ministry of Environment, 
Forest and Climate Change (MoEF&CC) 
has prescribed new emission norms 
which are applicable to all power plants 
in the country. Your Company’s power 
plant is one of the very few power plants 
which are compliant with the new 
emission norms of MoEF&CC. With 
increased focus on environmental norms, 
power plants which are unable to comply 
with the new emission norms would also 
be phased out. This in turn will be a 
positive for power plants like ours which 
have already installed Flue Gas De-
sulphurisation system (FGD) and are 
compliant with the new emission norms 
prescribed by the MoEF&CC. 
 
Also, with the expected pick-up in the 
industrial growth in the country, 
improved SEB financials due to the UDAY 
scheme and improved demand / supply 
position, the short-term tariffs are also 
expected to move north. 

 
All these augur well for the thermal 
power sector and existing operational 
thermal power plants like ours stand to 
benefit with significant potential tariff 
upside.
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C. Company Overview and 
Performance 

 
C.1  Overview 
 
Your Company is a Special Purpose 
Vehicle incorporated by IL&FS Group 
under the energy platform (viz., IEDCL) 
for implementation of the Thermal Power 
Project (“Project”) at Cuddalore in Tamil 
Nadu. 

 
Your Company is setting up 3180 MW 
thermal power plant in Kothattai, 
Ariyagoshti and Villianallur revenue 
villages of Chidambaram Taluk, 
Cuddalore District. The project is being 
implemented in Phases. Phase I of the 
project is for 1200 MW comprising 2 units 
of 600 MW each. Unit 1 of Phase 1 
commenced Commercial Operation from 
29th September 2015 for supply of 540 
MW to TANGEDCO under the long-term 
Power Purchase Agreement. Unit 2 of 
Phase 1 commenced Commercial 
Operation from 28th October 2016 and 
power is being sold on Short-term 
arrangements. The FGD for Unit 1 was 
put into operation in May 2016 and that 
for Unit 2 was put into operation in April 
2017 and with this, all construction 
activities have been completed. 

 
After extensive discussion, the 
equipment supplier, construction 
contractor (viz., SEPCOIII and Tiejun 
respectively) and the Company have 
agreed on closure of all contractual 
issues. 

 
Phase I of the project has been funded 
by a combination of Debt and Equity. The 
Debt has been funded by a consortium of 
19 banks and financial institutions led by 
Punjab National Bank.  

 
The Environment Clearance for 3,180 
MW which was valid till May 31, 2017 has 
been renewed for further period of 3 
years (till May 31, 2020). The Consent to 

Operate is valid for a period of 2 years 
(up to 31st March 2019). 
 
MoP has extended the time period for 
furnishing the final Mega certificates to 
the Tax authorities from the earlier 60 
months to 120 months from the date of 
import. In view of the above relief, ITPCL 
has time till January 2022 to comply with 
the Mega Power Policy requirements. In 
addition, this notification allows pro rata 
Mega Policy benefits in proportion to 
long-term PPAs already tied-up. In line 
therewith, MoP has also accorded 
proportionate mega power policy 
benefits to ITPCL equivalent to the 
capacity of its long-term PPA with 
TANGEDCO (i.e. 56.17%) and the 
customs department has released the 
relevant Bank Guarantees. 
 
C.2  Sustainability 
 
The project has been built with a low 
environmental footprint and includes 
elaborate pollution control measures 
including a state of the art wet limestone 
based Flue Gas De-sulphurisation system 
(FGD) which can wash around 95% of the 
Sulphur-dioxide from the Flue gas, 
Electro Static Precipitator and Wind 
Barrier which is 15 metres high around 
the coal yard. 
 
The power plant has its own captive 
desalination system and uses sea water 
to meet its water requirements, and does 
not add pressure on the inland fresh 
water resources of the State of Tamil 
Nadu. 

 
Amongst all power plants in the Country 
including Government owned plants, the 
Company’s power plant is one of the few 
power plants which have incorporated 
FGD system and is already compliant 
with the revised emission norms 
prescribed by the Ministry of 
Environment, Forest and Climate 
Change. 
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The Company has also developed green 
belt in about 222 acres till date, and 
planted about 183,000 saplings. Over the 
years, the Company has been able to 
achieve a survival rate of 89% which is 
quite high for this region.  
 

As part of mangrove conservation 
programme, ITPCL has engaged Centre 
for Advanced Study in Marine Biology 
(CASMB) to conserve the mangroves. 
Saplings have been developed and 
planted in consultation with local 
authorities in degraded Pichavaram 
mangrove areas.
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C.2.1   CSR Initiatives 
 
As a responsible Corporate Citizen the 
Company has been participating in all-
round development of the Community 
around the project area by contributing to 
the improvement of infrastructure facilities, 
education, livelihood, health care and 
sanitation facilities apart from providing 
employment and business opportunities to 
the local villagers. 
 
As a part of IL&FS Group, our imbibed 
culture is to bring in the best possible, 
sustainable, scalable and replicable 
solutions for the projects and the 
community around our project area. 
Inclusion of community has been an 
integral part of our project design. 
 
The Company has designed a well thought 
out strategy for fulfilling the socio-
economic needs of the community and at 
times also consulted with the District 
administration while implementing various 
CSR initiatives in villages around the plant. 
 
C.2.1.1   Healthcare Initiatives 
 
The Company along with Deepam 
Education Society for Health (DESH) 
launched “Arogyam” a healthcare program 
in 2013 focusing on both curative and 
preventive healthcare. A total of 180 
villages having a population of nearly one 
lakh have been covered by two Mobile 
Medical Units (MMUs) and one static clinic 
which provides diagnostic facilities, 
medicines, expert doctors, special camps 
on secondary health issues.  
 
Also, the patients are screened/tested for 
non-communicable diseases and those 
needing further attention are referred to 
government hospitals or nearby specialty 
hospitals. 
 
 

Further, DESH also conducts a customized 
program named HAPPY designed with an 
objective to promote health and reduce the 
vulnerability to substance use/abuse 
among youth. HAPPY has been 
implemented in 11 schools with students 
from class 6 to 12 benefitting 2300 
students, 105 Peer educators and 11 
teachers from the programme. 
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C.2.1.2   Education  
 
The Company has provided physical 
infrastructure and basic amenities to 
schools around project area. Apart from 
this, the Company has donated computers 
and K-Yans projectors for computer based 
visual learning in surrounding schools. A 
Vocational Education programme by the 
name ‘Introduction to Basic Technology’ 
has been introduced in 3 schools 
benefitting 540 children of class 8th, 9th & 
10th. The program focus is mainly on 
‘Learning while doing’ principle. 
 

 
 

C.2.1.3   Livelihood 
 
The Company has constructed a safe 
landing facility for boats of fishermen in the 
nearby villages. For this purpose, the 
Company has dredged the creek and 
constructed a trainer wall and floating 
berth besides improvement of 
infrastructure of the fishing boat landing 
jetty. Further, the Company has been 
undertaking regular maintenance of the 
facility including dredging of the creek. 
 
An in depth water resource assessment 
study was commissioned with the help of 
National Agro Foundation covering an area 
of 5600 Ha spread across 4 micro 
watersheds of Villiyanallur, Kothatai, 
Ariyakoshti and Agaram covering about 
10,000 families. The study highlighted that 

a) the population is majorly dependent on 
rain-fed agriculture for livelihood; b) there 
is an increased risk of salinity ingress in the 
ground water which is a major source of 
drinking and irrigation uses. 

 
In order to address the same, a long-term 
action plan has been launched to improve 
the water quality and quantity, catchment 
with a ridge to valley approach in line with 
the Watershed Development guidelines 
and activities have already been 
commenced in Villiyanallur watershed. The 
Company has also approached NABARD to 
garner the fund support for this large 
program. The intervention will lead to 
improved quality and quantity of water and 
improved agriculture productivity through 
diverse cropping and increased crop cycles.
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C.2.1.4   Infrastructure 
 

ITPCL has extensively catered to the 
infrastructure needs of the local 
community and supported for 

Construction and Refurbishment of 
Schools, community halls, library, De-
siltation of ponds and drains, Roads and 
construction of toilets for 2000+ 
households.
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C3. Awards and Recognitions 
 
The Company was awarded the “Green 
Award 2017” for Cuddalore District by 
the Government of Tamil Nadu, for 
incorporating environment-friendly best 
practices in the power plant. The award 
was presented by the Hon’ble Chief 
Minister of Tamil Nadu on 04th June 2018. 
 
The Company was also awarded the 
Platinum Award for Health and Safety by 
Foundation for Accelerated Mass 
Empowerment in September 2017.  
 
The Company has been awarded the Top 
Importer for the year 2017 by the 
Customs Department, Trichy Division for 
import of Coal. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
C.4 Plant Operations 
 
The entire Control Room of the power 
plant is operated and managed directly 
by the Company. The operations of the 
plant has been stream lined with 
reduction in tripping, increase in 
availability of the plant, etc. ITPCL has 
also been adopting best practices in the 
industry in predictive and preventive 
maintenance and as a result, the 
technical plant availability is more than 

92%. Efforts are constantly being made 
to further improve the efficiency of the 
plant particularly during operation at part 
load. Norms have been introduced for 
Heat Rate/Specific Coal Consumption, 
Specific Fuel Oil Consumption and O&M 
cost.  
 
A separate department named 
Operational Efficiency has been formed 
which dedicatedly monitors and suggests 
changes in the operation and 
maintenance practices for improving 
operational efficiency of the Power Plant. 
ITPCL has also adopted various energy 
conservation measures, and as a result 
the auxiliary power consumption is well 
below the design. In the last couple of 
years, the O&M contracts have been re-
negotiated and manpower has also been 
optimized so as to save on O&M costs. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
All the major O&M contracts are turnkey 
contracts with specific functional 
guarantees. The Company intends to put 
in place a revised Operations and 
Maintenance philosophy which would 
focus on optimization of cost, further 
improvement of the O&M practices and 
reduce reliance on O&M contractors to 
the extent possible. 
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C.4 Operational and Financial 
Performance 
 
The total units generated during FY’18 
was 5724 million and the Plant Load 
Factor (PLF) was 54.5%. The plant 
availability was 92%.  
 
During FY 2018, the availability declared 
under the PPA with TANGEDCO was 
89.6% compared to 88.5% in FY 2017. 
The off-take from TANGEDCO has 
improved substantially during FY 2018 
when compared to the previous financial 
year. As a result, the off-take from 
TANGEDCO under the PPA during FY 
2018 was 73% compared to 53% in FY 
2017. 
 
In the absence of a long term PPA, the 
balance capacity is being sold under 
short-term bilateral arrangements and 
through the power exchange. During FY 
2018, a total of 1862 MUs were sold at 
an average tariff of Rs 4.12 per kWh 
(including transmission charges) 
generating revenue of Rs 7,660 mn 
compared to a total sales of 2171 MUs at 
an average tariff of Rs 3.65 per kWh 
(including transmission charges) 
aggregating to a revenue of Rs 7,924 mn 
during FY 2017. 
 
The revenue from Operations during FY 
2017-18 was Rs. 28,909 mn compared to 
Rs. 23,168 mn during FY 2016-17. The 
revenue from Operations includes 
interest on overdue receivables of Rs. 
721 mn. Other income on a standalone 
basis for the year was Rs. 2,008 mn 
which included interest income of          
Rs. 961 mn, foreign exchange gain of   

Rs. 476 mn, income from Coal hedging of 
Rs. 151 mn and misc. income of             
Rs. 421 mn. The Earnings before 
Interest, Tax and Depreciation / 
Amortization on a standalone basis was 
Rs. 10,135 mn compared to Rs. 10,058 
mn during FY’17. Although the Company 
incurred a loss of Rs. 2,380 mn, the 
Company generated Cash from 
Operations of Rs. 6,295 mn during FY’18 
compared to Rs. 3,084 mn during FY’17. 

 
ITPCL is currently rated BBB+ by ICRA 
and CARE. 
 
C.5 Human Resource Strategy 
 
The Company views its employees as its 
major asset and believes that Key 
Performers drive growth. In order to 
make every one of us diligently equipped 
and seamlessly perform in this ever 
changing market scenario, the Company 
has developed an integrated talent 
management strategy to support our 
business requirements and move steadily 
in our journey towards excellence. This 
integrated talent management strategy 
has being framed with a defined 
objective to further build on the 
capability of all the employees and 
improve their skill sets for shouldering 
new and higher responsibilities. 
 
The Company has always had a 
participative approach and has 
introduced various Suggestions Schemes 
seeking suggestions from employees 
which encourages ideas, thoughts and 
suggestions from employees. 
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Financial and Operational Performance 
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D. Risks and concerns 

 
A brief on the major Risks faced by the 
Company and the mitigating strategies 
are given below: 
 
i. Fuel Availability and Price  

 
Limited or delayed supply of fuel 
(coal) and increased costs may 
jeopardize the organization’s ability 
to generate power. Fuel price 
volatility may also impact project 
sustainability in the longer term. In 
order to overcome the Fuel 
Availability risk, the Company has 
entered into a Fuel Supply 
Agreement (FSA) with a reliable fuel 
trader with adequate remedies for 
failure to supply. As per the FSA, 
the trader has the flexibility to 
source the coal from any Coal mine 
in Indonesia. However, quality 
control processes have been put in 
place in order to ensure that the 
Coal supplied is in line with the 
plant’s requirements.  
 
In order to manage the Price Risk, 
the Company has adopted a Price 
Risk Management policy for 
managing the coal and bunker (fuel 
oil adjustment for ocean freight) 
price risk and has also constituted a 
hedging monitoring committee. The 
hedging monitoring committee 
regularly monitors the price 
movements of coal and bunker and 
decides on the hedging strategy. 
Consequent to the change in usage 
pattern of Coal in the Plant as 
against using only design coal i.e. 
4600 GAR, the pricing model in FSA 
required a change. Hence the 
Company has re-negotiated the FSA 
and has agreed for back to back 
pricing arrangement for all the Coal 
requirements instead of linking the 

prices to the Newcastle Index. 
Presently, the Coal is procured in a 
combination of Indonesian Coal 
index linked pricing basis, fixed 
price contracts and spot price 
cargoes. 
 
Further, the Company is also in the 
process of development of its own 
mine in Indonesia. The study of the 
3944 Ha concession in Upau block 
under JORC 2012 standards has 
been completed and the estimated 
resources and reserves have been 
established. The Company is in 
discussion with potential partners 
for development of the mine with 
the objective to ensure consistent 
supply of coal at an economical 
price. The mine when operational, 
would act as a natural hedge for the 
Coal prices. 
 
Further, in order to overcome the 
risk relating to reliability of Karaikal 
Port and the Rail transportation for 
movement of Coal, the Company is 
in the process of development of a 
Captive Jetty with Conveyor 
connecting the Jetty and the plant. 
This would improve the fuel supply 
chain and would also result in 
savings in the logistics cost. 

 
ii. Plant Operation and 

Maintenance 
 

As the Operations of the Company 
is plant oriented, Operational and 
Maintenance issues of the Power 
Plant like lower plant availability, 
higher heat rate (coal 
consumption), higher auxiliary 
power consumption, Higher O&M 
expenses, etc., are likely to have an 
adverse impact on the financials of 
the Company. 
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In order to mitigate the Operational 
and Maintenance risks, the 
following mitigants are in place / 
being planned: 

 
• Adopted best practices in the 

industry in predictive and 
preventive maintenance  

 
• Norms have been introduced for 

Heat Rate / Specific Coal 
Consumption, Specific Fuel Oil 
Consumption and O&M cost. 
Optimum coal specifications 
identified. 

 
• A separate department named 

Operational Efficiency has been 
formed which dedicatedly 
monitors and suggests changes 
in the operation and 
maintenance practices for 
improving operational efficiency 
of the Power Plant. 

 
• Adopting energy conservation 

measures. 
 
• Cross unit dispatch has being 

optimized. 
 

iii. Liquidity Risk 
 

Substantial portion of the power 
generated by the Company is being 
sold to the State Discoms and the 
delay in collection of the receivables 
put a cashflow stress on the 
Company. In order to overcome the 
same, the Company has enhanced 
its working capital limits and is also 
exploring alternate options for 
financing the working capital 
requirements. 
 
The Company has also opted for the 
5/25 Scheme in accordance with 
provisions of RBI circular on Flexible 
Structuring of Existing Long Term 
Project Loans to Infrastructure and 
Core Industries (referred to as ‘5/25 

Scheme’), which allows elongation 
of repayment schedule of project 
loans in infrastructure and core 
industries over the economic life of 
the project. As per the Scheme, the 
tenure of repayment of the 
outstanding loan amount of Rs 
57,903 mn has been elongated to 
20 years from the cut-off date, 
including token principle repayment 
for the next 3 years, without any 
change in the interest rate. This has 
eased pressure on the cashflow of 
the Company. 
 

iv. Power Off-take Risk 
 

The Company faces / may face loss 
of revenue due to lower Off-take of 
Power by the Procurers. The 
Company has a long-term PPA with 
TANGEDCO for 540 MW and the 
balance capacity is being sold on 
short-term basis. The PPA with 
TANGEDCO provides for Capacity 
Charges based on availability which 
mitigates this risk to some extent.  

 
Ministry of Power, Government of 
India has come up with a proposal 
for consolidation of the Power 
requirement of all the state 
DISCOMs. In relation thereto, PFC 
Consulting Limited (“PFC”), has 
been designated by MoP to carry out 
the Bidding Process and PTC India 
Limited (“PTC”) has been authorised 
to act as an aggregator. PFC and 
PTC have floated an e-tender to 
procure electricity from the Power 
Stations for an aggregated 
contracted capacity of 2500 MW for 
a period of 3 years commencing 
from 01st October 2018. Your 
Company has participated in the 
said Bid and has offered a capacity 
of 550 MW. Your Company has 
agreed to match the L1 tariff. Your 
Company is confident of securing a 
contracted capacity of 550 MW as 
the total offered quantum in the 

Page 70



said bid is about 2200 MW. This 
would be one of the opportunities 
for the Company to tie-up capacity 
from Unit 2 for the medium-term.  
 
With increased focus on 
environmental norms, Power Plant’s 
like ours which have already 
installed Flue Gas De-sulphurisation 
system (FGD) and are compliant 
with the new emission norms 
prescribed by the MoEF&CC stand to 
benefit with higher off-take. 
 
The Company is also exploring 
options for creation of additional 
revenue stream for the Company. 

 
v. Human Resource 

 
Inadequate resources and 
competency gaps in human 
resources may lead to non-
achievement of business goals by 
the Company. To mitigate the 
same, the Company identifies the 
training needs of its work force and 
has implemented a training 
calendar. Manpower planning is in 
sync with the growth plans of the 
Company. Roles and responsibilities 
have been clearly defined and 
communicated. Succession 
planning for key executives is being 
planned. 

 
E. Risk Management 

 
The Company views risk management as 
a continuous process which is the 
principal driver for effective Corporate 
Governance and for enhancement of 
value to the shareholders. In line 
therewith, the management of the 
Company constantly assesses the 
various risks faced / likely to be faced by 
the Company and develops strategies for 
mitigating / managing the risks. 
 
The Company views risk management as 
a continuous process which is the 

principal driver for effective Corporate 
Governance and for enhancement of 
value to the shareholders. In line 
therewith, the management of the 
Company constantly assesses the 
various risks faced / likely to be faced by 
the Company and develops strategies for 
mitigating / managing the risks.  

 
The monitoring and reporting process will 
help to determine that: 
 
a. The procedures adopted and 

information gathered for identifying 
the risks to the business were 
appropriate; 

 
b. The mitigation plans put in place for 

the various risks are appropriate in 
view of the current scenario and 
shall result in accomplishing the 
ultimate objective of risk 
mitigation; and 

 
c. Personnel who have been assigned 

the responsibility for the mitigation 
plans are performing the tasks 
assigned to them diligently and in 
the best possible manner. 

 
Risk prioritization is being done by the 
Company based on the Impact and 
Likelihood score of the respective risks. 
The Company has also adopted the Risk 
Heat Map and Matrix. 
 
The Risk rating methodology has been 
revamped and weighted average method 
has been adopted for risk rating. The Risk 
register and Risk scoring are being 
updated every half year. An Internal 
management committee consisting of 
CEO, CFO, Station Head and 
Procurement / Commercial team has 
been formed for periodic review of major 
risks, mitigation strategies and risk 
scoring. The Risk mitigation plan has 
been linked to Risk Owner’s KRAs. The 
Risk Management Committee meeting is 
scheduled once every 6 months. 
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F. Reduction of Carbon Footprint 
 
The project has been built with a low 
environmental footprint and includes 
elaborate pollution control measures 
including a state of the art wet limestone 
based Flue Gas De-sulphurisation system 
(FGD) which can wash around 95% of the 
Sulphur-dioxide from the Flue gas, Electro 
Static Precipitator and Wind Barrier which 
is 15 metres high around the coal yard. 
 
The power plant has its own captive 
desalination system and uses sea water to 
meet its water requirements, and does not 
add pressure on the inland fresh water 
resources of the State of Tamil Nadu. 
 
In order to further reduce its Carbon 
footprint, your Company intends to capture 
the CO2 from the Flue Gas and utilize the 
CO2 for some value added use. Proven 

technology exists for capture of CO2 from 
the flue gas utilising chemical solvents in a 
heat integration process. In this regard, 
your Company is in discussion with 
technology partners for the Carbon Capture 
process and is undertaking relevant study.  
 
For the purpose of utilization of the 
captured CO2, your Company has entered 
into a Memorandum of Understanding with 
Oil and Natural Gas Corporation (ONGC). 
The scope of the MOU is to explore and 
identify potential opportunities of 
developing Carbon Capture, Utilization and 
Storage (CCUS) as an emissions mitigation 
tool for combating climate change and 
involving injecting carbon dioxide (CO2) 
into oil reservoirs for effecting Enhanced Oil 
Recovery (EOR) in India, in line with 
National Vision of Energy Security and the 
Paris Agreement (COP21)

 
 

 
Signing of MOU with ONGC 
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IL&FS Tamil Nadu Power Company  Limited 

IL&FS TAMIL NADU POWER COMPANY LIMITED 
CIN:  U72200TN2006PLC060330 

Registered Office: 4th Floor, KPR Tower, Old No. 21, New No. 2, 1st Street, 
Subba Rao Avenue, College Road, Chennai 600 006 

Tel: 04430725550; Fax: 04430725551 
Email: info@itpclindia.com; Website: www.itpclindia.com 

Attendance Slip 

(Please fill attendance slip and hand it over at the entrance of the meeting hall) 

12th Annual General Meeting on Friday, 28th September, 2018 at 11.30 A.M. 

Folio No………………………… DP ID ……………………… Client ID …………………… 

Name & Address of the Member(s) …………………………………………………………………… 

…………………………………………………………………… 

I hereby record my presence at the 12th Annual General Meeting of 
the Company held on Friday, 28th September, 2018 at 11.30 A.M. at 4th 
Floor, KPR Tower, Old No. 21, New No. 2, 1st Street, Subba Rao Avenue, 
College Road, Chennai 600 006 

________________________________  
Signature of Shareholder / proxy 
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IL&FS TAMIL NADU POWER COMPANY LIMITED 
CIN:  U72200TN2006PLC060330 

Registered Office: 4th Floor, KPR Tower, Old No. 21, New No. 2, 1st Street, 
Subba Rao Avenue, College Road, Chennai 600 006 

Tel: 04430725550; Fax: 04430725551 
Email: info@itpclindia.com; Website: www.itpclindia.com 

FORM MGT 11 
Proxy form 

[Pursuant to section 105(6) of the Companies Act, 2013 and 
Rule 19(3) of the Companies (Management and Administration) Rules, 2014] 

Folio no./Client ID/DP ID: ………………………………………………………………………………………………… 

Name of the Member : …………………………………………………………………………………………………… 

Registered Address: …………………………………………………………………………………………………… 

Email id:   …………………………………………………………………………………… 

I/We, being the Member(s) of …………………………… shares of the above named Company, 
hereby appoint 

1.Name 2. Name 3.Name

Address Address Address 

Email id Email id Email id 

Signature 
…………………………………….. 
failing him 

or 
Signature 
…………………………………….. 
failing him 

or 
Signature 
……………………………………..  

as my/our proxy to attend and vote (on a poll) for me/us and on/my behalf at the 12th 
Annual General Meeting of the Company to be held on Friday, 28th September, 2018 
at 11.30 A.M. at 4th Floor, KPR Tower, Old No. 21, New No. 2, 1st Street, Subba 
Rao Avenue, College Road, Chennai 600 006 and at any adjournment thereof in 
respect of such resolutions, as are indicated below:  
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IL&FS Tamil Nadu Power Company  Limited 

S. No. Resolution For Against 

Ordinary Business: 

1 Adoption of Financial Statements together with the 
Reports of Board of Directors’ and Auditors’ thereon 
for the financial year ended 31st March, 2018 

2 Appointment of a Director in the place of Mr. 
Maharudra M Wagle (DIN 02115124) who retires by 
rotation and being eligible, offers himself for re-
appointment. 

Special Business: 

3 Appointment of Messrs S R Batliboi & Associates LLP, 
Chartered Accountants, Chennai (ICAI Registration 
No.101049W/ E300004) as Auditors of the Company 
for a term of 5 (five) consecutive years  

4 Ratification of the remuneration of Mr. M Kannan, 
Cost Auditor  

Signed this …………….. day of …………….. 2018 
Signature of Shareholder …………………………… 
Signature of Proxy(s) of Shareholder ………………. 

Note : 
1) This form of Proxy in order to be effective should be duly completed and deposited at the

Registered Office of the Company, not less than 48 hours before the commencement of the
Meeting.

2) A Proxy need not be a member of the Company.
3) A person can act as a proxy on behalf of members not exceeding fifty and holding in the aggregate

not more than 10% of the total share capital of the Company carrying voting rights. A member
holding more than 10% of the total share capital of the Company carrying voting rights may
appoint a single person as proxy and such person shall not act as a proxy for any other person or
shareholder.

4) Appointing a proxy does not prevent a member from attending the meeting in person if he/she so
wishes.

5) In the case of joint holders, the signature of any one holder will be sufficient, but names of all the
joint holders should be stated

Affix one 
Rupee 

Revenue 
Stamp 
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